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Tuesday, January 23, 2018, 3:00pm, Goodwin Forum (NHE 102) 
 
Chair Julie Alderson called the meeting to order at 3:04pm on Tuesday, January 23, 2018 
Goodwin Forum, Nelson Hall East, Room 102; a quorum was present 
 
Members Present 
Alderson, Bacio, Black-Lanouette, Creadon, Dawes, Dunk, Enyedi, Eschker, Gold, Johnson, 
Karadjova, K. Malloy, N. Malloy, Mola, Moyer, Mularky, Oliver, Ortega, Pence, Rizzardi, 
Rossbacher, Thobaben, Virnoche, Wrenn 
 
Members Absent 
Creadon, Frye, Michalak 
 
Guests 
Jana Ashbrook, Holly Martel, Elva Ortega, Susan Glassett-Farrelly, Lisa Castellino, Lisa Bond-
Maupin, Craig Wruck 
 
Announcement of Proxies 
Ortega for Frye, Mola for Michalak, K. Malloy for Creadon 
 
Approval of and Adoption of Agenda 
M/S (Karadjova/Ortega) to approve the agenda 
 
Motion carried unanimously 
 
Approval of Minutes from the December 5, 2017 Meeting 
M/S (Dunk/Ortega) to approve the Minutes of December 5, 2017 
 
Motion carried unanimously 
 
Reports, Announcements, and Communications of the Chair 

• Written report attached 
In addition to her written report, Chair Alderson encouraged senators to begin considering the 
upcoming election of senate officers, specifically whether or not they wish to chair a committee 
for a term, or (if they are currently serving as chair) if they would like to continue.  
 
Reports of Standing Committees, Statewide Senators, and Ex-officio Members 
 
Academic Policies: 

• Written report attached 
 
Appointment and Elections: 

• Written report attached 



Humboldt State University 
University Senate Meeting Minutes 
17/18:08 1/23/2018 
 

P a g e  2 | 5 
 

 
Constitutions and Bylaws: 
Senator Le reported the first CBC meeting takes place on Thursday, January 24th 
 
Faculty Affairs: 

• Written report attached 
In addition to the written report, Senator Wrenn thanked members of the URPC for attending 
their meeting and discussing the impacts of proposed Phase II Budget Cuts 

 
Integrated Curriculum Committee: 
Senator Oliver thanked senators for responding to the consent calendar sent over email last 
December and reported that the resolution regarding the LSEE program integration will come 
back for a second round of discussion soon 
 
University Policies: 

• Written report attached 
In addition to the written report, Senator Ortega noted the UPC is waiting for feedback on the 
temporary food facility policy, and anticipates bringing more resolutions forward this semester 
 
University Resources and Planning Committee 

• Written report attached 
 
Statewide Senate (ASCSU): 

• Written report attached 
In addition to the written report, Senator Eschker noted Senator Creadon is attending the 
January Plenary, and that he will be leaving tomorrow to join her.  

 
Associated Students: 
Senator Mularky reported that AS elections are planned for April, and that budget applications 
for AS programs and the IRA application are both due soon. 

CFA: 
Senator Byrd introduced herself and reported the CFA is working at the statewide level to push 
governor to increase funding to the CSU. The CFA is also busy talking with faculty regarding 
concerns with Phase II Budget Cuts. 
 
Labor Council: 
Senator Parker introduced herself and noted that the Labor Council is also concerned about 
budget cuts, and hopes to learn more about them. 
 
Provost’s Report: 
Provost Enyedi gave an update on the strategic enrollment plan, specifically the successful 
formation of the Student Success Alliance, the Recruitment Council, and the Retention Council, 
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members of which were in attendance. He noted the American Association of Collegiate 
Registrars and Admissions Officers (AACRAO) will be meeting with the councils soon. The 
Student Success Alliance will help coordinate the Recruitment and Retention Councils’ work, 
and is also responsible for vetting ideas for Graduation Initiative 2025 budget allocation 
decisions. Provost Enyedi concluded his report with a reminder that the WSCUC team will visit 
HSU in March, and will be seeking feedback and impressions from the campus community 
regarding lines of inquiry, and how HSU is creating change for equity and helping students to 
attain skills necessary to achieve their career aspirations. 

At this time, Chair Alderson put a question of general consent to the floor: that the Senate 
consider the ICC Consent Calendar before hearing the President’s report, to allow for a smooth 
transition to the Time Certain discussion item. 

Senate approved unanimously 

Consent Calendar from the Integrated Curriculum Committee 
The attached ICC Consent Calendar was unanimously approved 
 
TIME CERTAIN 3:00-3:30 PM – Open Forum for the Campus Community   
It was noted that although guest Sachin Malik submitted an online request to speak about 
“university traffic” no one stood to speak on the topic during the Open Forum. 
 
President’s Report: 

• Written report attached 
President Rossbacher noted her written report was meant to provide a system wide 
perspective for next week’s Board of Trustees meeting, the agenda for which is provided online. 
President Rossbacher then briefly spoke to provide context for her email sent to the university 
community on Friday, January 19. Her email was regarding HSU’s planning for the 2018-19 
budget, in light of Governor Brown’s announcement about his recommended budget for next 
year, which proposed funding the CSU at a level $10 million less than he had previously 
indicated and $191 million less than the CSU Board of Trustees requested 
 
TIME CERTAIN 3:30-4:00 PM – Discussion Item: proposed Phase II Budget Reductions 

• President Rossbacher noted the governor’s budget does not include support for the 
Graduation Initiative, nor does it account for inflation. This, combined with the trend of 
low enrollment, makes for a trifecta of difficulties for HSU. She pointed out Budget 
Director Amber Blakeslee’s calculations show that HSU: spends more money per 
student; employs more staff and faculty per 1000 students; and employs slightly less 
administrators per 1000 students compared to peer institutions and other CSU 
campuses. (*See attached documents 17-18 COA and CSU Management and Support 
Staff Comparison) 

• President Rossbacher reiterated the decision to commit to continuing football next fall 
was made before the governor’s announcement, and that continued community 
fundraising success will determine whether HSU will fund football beyond next fall.  
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• President Rossbacher concluded her oral report sharing four strategies the CSU system 
is considering to deal with campus budgets, in order of pertinence: 

1. Lobby the legislature for additional external funding 
2. Consider internal sources of revenue, such as a tuition increase 
3. Find more efficiencies within campus operations 
4. Eliminate programs and/or people 

• Chair Alderson noted that SenEx decided this meeting’s topic for the standing TC budget 
discussion should be how the governor’s announcement will affect HSU’s Phase II 
options. She asked the URPC co-chairs if they’d anything to add, specifically with regard 
to Phase II Budget Reductions. 

• Provost Enyedi cited the Institutional Effectiveness website (www.humboldt.edu/irp/) 
which shows application and enrollment for fall 2018 is 900 students less than the fall 
2015 semester (**See also, attached documents Fall 2018 Enrollment Projections and 
2017/18 HSU Student Cost – vs – Financial Aid). This continuing low enrollment trend, 
combined with two other dynamics—an improvement to the graduation rate of 7% and 
a decrease in retention rate to 68%—creates the enrollment component of the reduced 
budget. 

• Provost Enyedi continued with an overview of HSU’s spending per FTE students in AY 
16/17 as compared to peer institutions and other CSU campuses (*See attached 
document CSU Management and Support Staff Comparison) 

o HSU spent $16,882/student, versus nearest peer spent $15,752/student 
o HSU spent $6,783/FTE student for direct instruction, versus CSUB spent $5,800 

• Provost Enyedi concluded by briefly explaining what percent of HSU’s current general 
fund expenditures goes toward direct instruction, wages, and benefits both including 
and excluding State University Grant (SUG)/financial aid monies (**See the University 
Budget Office’s website, Ad Hoc Reports and Analysis—currently uploading content: 
https://budget.humboldt.edu/ad-hoc-reports-analysis) 

o Current General Fund = $134.2 million 
o Financial Aid / SUG = $14.7million (funds not available for spending) 
o True funds available for expenditures = $119.5 million 

 Direct instruction costs = 42.7% of revised expenditure budget 
• Senator Ortega questioned why there seems to be a huge disconnect between what the 

governor sees regarding the CSU budget, and what faculty, staff, and administrators see 
working at the institutional level. He asked for clarification on how the CSU system can 
communicate to the governor and legislature the direness of the situation, noting that if 
there is a potential to cut positions, then there is a potential of cutting student success, 
nullifying the goals of GI 2025. 

 
At this time Chair Alderson noted the end of the time certain limit to discussion, and proposed 
to continue discussion. 
 
Senate approved unanimously.   
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Discussion of Budget Reductions continued and is summarized below: 

• Senator K. Malloy queried the collaboration and thought process behind deciding 
whether to increase tuition and student fees for health services, and steps being taken 
to address the need for data  

• President Rossbacher clarified that the Board of Trustees decides on tuition, but student 
fees are decided on the campus level, noting that last year HSU was the only campus to 
not increase housing/dining fees 

• Lisa Castellino, Assc. VP for Institutional Effectiveness, stated HSU needs a systematic 
collaborative effort to bolster program reviews for teaching and non-teaching units, 
noting there has not been a concerted effort to ensure all programs are in compliance 
with review guidelines, but that this WSCUC reaffirmation cycle will provide clarity and 
affirmation on the effectiveness of data tools and products that IE has produced 

• Senator Karadjova questioned how HSU’s fees for housing and dining services compare 
to fees on other campuses 

• VP Brumfield spoke to the fact that fees will be rising in response to an increase in 
minimum wage, and that while other institutions outsource dining services, HSU 
doesn’t. He stated he plans to see if Health Center Director Brian Mistler will be 
available to speak to Health Center fees and services at a future Senate meeting.  

• Senator Moyer noted that if academic probation is the bellwether for student success 
and retention, HSU should supply and/or mandate midterm reports 

 
M/S (Karadjova/Ortega) motion to adjourn 
 
Meeting adjourned at 4:48 pm 
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The following ICC consent calendar items are grouped by relevance, not by numerical order. 
 

Lower Division Area E (EO 1100) 
 
In response to the “Guidelines for Area E” which were approved by the University Senate this past fall (04-
17/18-ICC) the following courses were vetted by the appropriate faculty and college office prior to the 
extended submission deadline of December 15. The ICC has since reviewed and approved these proposal for 
inclusion into the 2018-19 academic catalog.   
 
Each collage took a slightly different approach to the challenge of creating lower division area E offerings 
that also address various aspects of student success.  The CAHSS is proposing a suite of courses that are 
open to any student.  The CNRS is proposing a single course for all CNRS students.  Different sections of the 
course are designated for student cohorts from CNRS freshman learning communities or from affinity 
majors.  The CPS is proposing two courses (likely more to come) that are designed for specific cohorts of 
their students (LSEE 101 and CD 200) and two courses that are designed for any student (HED 100 and SW 
104).  The CAHSS and CNRS are making use of all-college course designations.  Courses at the 200 level are 
intended for students who are beyond their first year in college. 
 
 CAHSS Area E courses 
 
17-223 
AHSS 100 Argonauts of Human Life NEW COURSE PROPOSAL 
In this new course, originating from faculty in anthropology, students consider their experience as an 
undergraduate student in context, from a holistic cultural and evolutionary perspective, looking at factors that 
influence personal and professional development in individuals from various societies across space and time.  
This course meets the Area E guidelines. 
 
17-195 
AHSS 101 The Stories We Tell NEW COURSE PROPOSAL 
This Area E course proposal originated from faculty in Music, Art, and Film.  The course provides students with 
hands-on experiences in music, film, and studio art to explore how the arts impact and influence 
understanding.  Designed for 90 students who meet periodically as a whole, but primarily rotate in cohorts of 
30 through learning units in Music, Art, and Film.  The course meets the guidelines for Area E. 
 
17-197 
AHSS 102 Humboldt People and Places NEW COURSE PROPOSAL 
This new Area E course is a collaborative proposal from faculty in History and Native American Studies.  The 
course surveys the history of the people and places of Humboldt County, analyzing the political, economic, 
social, and intellectual events and interactions among the diverse populations that reside here.  The course 
meets the guidelines for Area E. 
 
17-221 
AHSS 103 Your Voice, Your Story NEW COURSE PROPOSAL 

https://www2.humboldt.edu/senate/sites/default/files/04-ICC-Area%20E%20Curriculum%20guidelines_10.31_Approved.pdf
https://www2.humboldt.edu/senate/sites/default/files/04-ICC-Area%20E%20Curriculum%20guidelines_10.31_Approved.pdf
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This course, originating from faculty in History is intended to assist CAHSS students in establishing their 
personal and academic identity, while learning about others and the local environment.  The course meets the 
Area E guidelines. 
 
17-222 
AHSS 104 Global Meets Local in Humboldt NEW COURSE PROPOSAL 
In this new course, originating from faculty in International Studies, students study the politics, culture, and 
economics of Humboldt County and the difference individuals make in our communities and in the world.  This 
course meets the Area E guidelines. 
 
17-196 
AHSS 106 Humboldt in Popular Media NEW COURSE PROPOSAL 
This proposed course originated from faculty in Journalism. The course, open to any major, uses the 
contemporary, complex media environment as a context in which to address the area E learning outcomes.  
The proposed course satisfies the guidelines for area E. 
 
17-198 
AHSS 108 Nature, Culture, and Food NEW COURSE PROPOSAL 
This course proposal originates from faculty in Geography and Sociology.  It is open to all majors.  The course is 
an interdisciplinary examination of cultural perspectives on nature linked to social and environmental issues, 
emphasizing food systems and social change.  The course meets guidelines for Area E and for DCG (domestic). 
 
17-199 
AHSS 109 Bilingual Experience in California NEW COURSE PROPOSAL 
This proposal originated from faculty in World Languages and Cultures.  The course is open to any major, 
provided the students are either heritage speakers of Spanish, or demonstrate intermediate Spanish language 
abilities.  The course meets the guidelines for Area E. 
 
17-201 
ENGL 215 Information Literacy and Writers Seminar COURSE CHANGE 
Proposal to enhance this existing course with student success skill development to meeting Area E guidelines.  
Changes include units (from 2 to 3), course description (appending the sentence "College success skills will be 
developed in this course."), and changing the course number to AHSS 200.  The course is open to any major or 
to undeclared students, and is not tied to a first-year experience.  Students will have reflective opportunities 
to develop and integrate a scholarly identity into their personal experience.  The proposed changes meet the 
guidelines for Area E.  
 
17-200 
AHSS 201 Evolution, Creation, and the Robot Apocalypse NEW COURSE PROPOSAL 
This proposal originates from faculty in Religious Studies.  The course is open to any major, and is not 
necessarily directed at students in their first year.  Students explore and compare Atheist, secular humanist, 
and faith-leader interpretations of Galileo, Darwin, and Einstein.  The course meets the Area E guidelines. 
 
 CNRS Area E course 
 
17-011 
SCI 100 Becoming a STEM Professional NEW COURSE PROPOSAL 
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The proposed 3-unit course will serve as the CNRS offering of lower division Area E.  The course has been 
vetted across the CNRS, and satisfies the Area E guidelines. 
 
 CPS Area E courses 
 
17-013 
LSEE 101 Foundations of Education NEW COURSE PROPOSAL 
This new lower-division course is proposed for Liberal Studies Elementary Education Majors, and includes 3 
units of lecture/discussion and 1 unit of observation/participation in a local classroom.  The proposed course 
meets the Area E guidelines. 
 
17-129 
SW 104 Introduction to Social Work and Social Work Institutions COURSE CHANGE 
The proposal is to add the Area E designation to SW 104.  The catalog description and syllabus have been updated 
appropriately.  Student may opt to satisfy either lower division area D or area E.  The course meets the Area E guidelines. 

17-202 
HED 100 Sound Mind Sound Body NEW COURSE PROPOSAL 
This course, originating from faculty in KRA, is a first-time-freshman version of HED 400, and includes support 
for student success.  (HED 400 will be offered until spring of 2019 to serve students who entered the university 
prior to Fall 2018) Area E course to meet majors, and includes support for student success, particularly related 
to optimizing health and well being. The course meets the Area E guidelines. 
 
17-220 
CD 256 Middle Childhood Development COURSE CHANGE  
Renumber to CD 200 for GE convention.  The existing SLO's already align to the guidelines for Area E.  The 
intended audience is majors in Child Development and others with interest in child-related fields.  Similar 
courses offered in many CA community colleges already articulate as Area E courses for our transfer students.  
The course meets the Area E guidelines. 
 

GE Area B4 (Quantitative Reasoning), EO 1110 
 
The ICC approves the following actions for bringing our campus compliance with EO 1110: 
 

• Delete existing remedial math courses 
• Reduce one of our elementary statistics courses from four units to three units 
• Create supported versions of each 3-unit entry-level course:  College Algebra, Math as a Liberal Art, 

Finite Math, and Elementary Statistics 
• Establish LDGE B4 designations for two alternate entry points in the pre-calculus pathway: 

“Trigonometry,” and “Precalculus” 
 
Students who enter HSU will be designated as either having completed LDGE B4, eligible for LDGE B4, 
recommended support for LDGE B4 or requiring support for LDGE B4.   
 
  Delete existing remedial math courses 
 
17-215  
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MATH 40 Elementary Algebra COURSE CHANGE 
Delete course, as per EO 1110. 
 
17-216 
MATH 42 Beginning Algebra COURSE CHANGE 
Delete course, as per EO 1110. 
 
17-217 
MATH 43 Skills for Quantitative Reasoning COURSE CHANGE 
Delete course, as per EO 1110. 
 
17-218 
MATH 44 Intermediate Algebra COURSE CHANGE 
Delete course, as per EO 1110. 
 
  College Algebra (For students preparing for Calculus, or for Statistics with a lab (STAT 109)) 
 
17-175 
MATH 113 College Algebra COURSE CHANGE 
Number change to MATH 101 and re-structure as Lower Division General Education (B4) in response to EO 
1110. 
 
17-176 
MATH 101I College Algebra with Integrated Support NEW COURSE PROPOSAL 
Creation of a supported version of College Algebra in response to executive order 1110. 
 
17-172 
MATH 1 Support for College Algebra NEW COURSE PROPOSAL 
Co-requisite support for College Algebra with Integrated Support (MATH 101I), in satisfaction of EO 1110. 
 
  Math as a liberal Art (For student in majors without a specified QR course) 
 
17-214 
MATH 103 Contemporary Mathematics COURSE CHANGE 
Change the title (to Mathematics as a liberal art) and the course description to match MATH 103I, to make clear that 
these two courses are the same entry-level GE lower division B4 course (Similar content and Student Learning 
outcomes), one with integrated support. 
 
17-179 
MATH 103I Mathematics as a Liberal Art COURSE CHANGE 
Change title to "Mathematics as a Liberal Art with Integrated Support" to have consistent naming for new 
courses created in response to EO 1110. 
 
17-173 
MATH 3 Support for Mathematics as a Liberal Art NEW COURSE PROPOSAL 
Co-requisite support for Mathematics as a Liberal Art with Integrated Support (MATH 103I), in satisfaction of 
EO 1110. 
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  Finite Mathematics (For students with an interest in Business) 
  
17-180 
MATH 104I Finite Mathematics with Integrated Support NEW COURSE PROPOSAL 
Creation of a supported version of Finite Mathematics in response to executive order 1110. 
 
17-174 
MATH 4 Support for Finite Mathematics NEW COURSE PROPOSAL 
Co-requisite support for Finite Mathematics with Integrated Support (MATH 104I), in satisfaction of EO 1110. 
 
  Elementary Statistics (For students in social sciences or applied sciences, as appropriate) 
 
17-182 
STAT 108 Elementary Statistics COURSE CHANGE 
Remove the laboratory component of the course (reduces units from 4 to 3) and update topics list suitable for 
an entry-level B4 course in elementary Statistics.  The proposal is consistent with other CSU-approved 
statistics courses for entry-level quantitative reasoning.  Students desiring a lab component for elementary 
statistics may choose to take STAT 109, which retains this component, or get additional statistics content 
through their major program of study. 
 
17-183 
STAT 108I Elementary Statistics with Integrated Support NEW COURSE PROPOSAL 
Creation of a supported version of Elementary Statistics in response to executive order 1110. 
 
17-181 
STAT 8 Support for Elementary Statistics NEW COURSE PROPOSAL 
Co-requisite support for Elementary Statistics with Integrated Support (STAT 108I), in satisfaction of EO 1110. 
 
  Adding LDGE B4 designations to other entry points in the STEM preparation sequence 
 
17-177 
MATH 114 Trigonometry COURSE CHANGE 
Renumber course to MATH 101T and re-structure as LDGE B4 in response to EO 1110. 
 
17-178 
MATH 115 Algebra and Elementary Functions COURSE CHANGE FORM 
Re-number course to MATH 102 and re-structure to meet LDGE B4 in response to EO 1110. 
 
 

TYPICAL CONSENT CALENDAR PROPOSALS 
 
15-356 
ART 345 Metals and Casting COURSE CHANGE 
Title change (Sculpture: Studio Topics) and description change to reflect changes in what is taught.   
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17-010 
JMC 160 El Leñador Newspaper NEW COURSE PROPOSAL 
Growing interest in the award-winning bilingual newspaper have prompted the faculty to propose a 
permanent 2-unit course that students will be able to use to satisfy the experiential learning component of 
their degree.  The course is designated as C-78, and an appropriate Memorandum of Understanding from the 
Dean's office is included. 
 
17-158 
JMC 360 Advanced El Leñador Newspaper NEW COURSE PROPOSAL 
Growing interest in the award-winning bilingual newspaper have prompted the faculty to propose a second 
permanent 2-unit course that students will be able to use to satisfy the experiential learning component of 
their degree.  The course is designated as C-78, and an appropriate Memorandum of Understanding from the 
Dean's office is included. 
 
17-133 
GSP 370 Intermediate Geographic Information Science COURSE CHANGE 
Add GSP 280 to the list of options for satisfying the course prerequisites, from (GSP 270 or GSP 510) to (GSP 
270 or GSP 280 or GSP 510). 
 
17-134 
ECON 490 Capstone Experience COURSE CHANGE  
Change course description and prerequisites to allow students from the Business Administration, Economics 
option, to participate.   
 
17-136 
PSYC 165 Career & Life Planning COURSE CHANGE 
Delete course.  The course has not been offered in years and is not listed in the catalog. 
 
17-137 
PSYC 166 Life-Work Options for Women COURSE CHANGE 
Delete course.  The course has not been offered in years and is not listed in the catalog. 
 
17-138 
PSYC 180 Contemporary Psychology COURSE CHANGE  
Delete course.  The course has not been offered in years and is not listed in the catalog. 
 
17-139 
PSYC 200 Introduction to Research Design COURSE CHANGE 
Delete course.  The course has not been offered for years, and is not listed in the catalog.  PSYC 240 and 242 
include the necessary content of this outdated course. 
 
17-140 
PSYC 213 Psychology of the School-Age Child COURSE CHANGE 
Delete course.  The course has not been offered for years, and is not listed in the catalog. 
 
17-141 
PSYCH 280 Perspectives on Psychology COURSE CHANGE 



7 
 

Delete course. The course has not been offered for years, and is not listed in the catalog. 
  
17-142 
PSYC 311L Human Development Discussion L COURSE CHANGE 
Delete course.  The course has not been offered for years, and is not listed in the catalog. 
 
17-143 
PSYC 341 Intermediate Psych Statistics/ Analysis of Variance COURSE CHANGE 
Delete course. The course has not been offered for years, and is not listed in the catalog.  The content of this 
course is addressed in PSYC 478. 
 
17-144 
PSYC 403 Social/Organizational Skills COURSE CHANGE 
Delete course. The course has not been offered for years, and is not listed in the catalog. 
 
17-145 
PSYC 459 Qualitative Methods of Inquiry COURSE CHANGE 
Suspend Course. The course has not been offered since Spring of 2010.  It may be brought out of suspension 
at some time in the distant future if one of the newer faculty finds it necessary to better support students in 
this area. 
 
17-146 
PSYC 427 Animal Behavior COURSE CHANGE 
Suspend Course.  The course has not been offered since Spring of 2010.  It may be brought out of suspension 
at some time in the distant future if one of the newer faculty finds it necessary to better support students in 
this area. 
 
17-147 
PSYC 430 Environmental Psychology COURSE CHANGE 
Delete Course.  The course has not been offered since 2010, and is no longer needed in the curriculum. 
 
17-148 
PSYC 457 Group Dynamics & Procedures COURSE CHANGE 
Delete Course.  The course has not been offered since 2010, and is no longer needed in the curriculum. 
 
17-149 
PSYC 450 Introduction to Clinical Psychology COURSE CHANGE 
Delete Course.  The course has not been offered in years, and is no longer needed in the curriculum. 
 
17-150 
PSYC 439 Psychology of Religion COURSE CHANGE 
Delete Course.  The course has not been offered in years, and is no longer needed in the curriculum. 
 
17-151 
PSYC 435 Psychological Study of Social Issues COURSE CHANGE 
Delete Course.  The course has not been offered in years, and is no longer needed in the curriculum. 
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17-152 
PSYC 412 Psychology in Infancy COURSE CHANGE 
Suspend Course.  The course was last offered in Fall 2003.  Students can access the content (in brief) in PSYC 
311.  If newer faculty decide in the future that students need additional support in this content area, then the 
course can be reactivated. 
 
17-203 
PSYC 335 Social Psychology COURSE CHANGE 
Removal of redundant prerequisite course (PSYC 104). 
 
17-204 
PSYC 337 Personality Theory & Research COURSE CHANGE 
Removal of redundant prerequisite course (PSYC 104). 
 
17-205 
PSYC 345L Psychological Tests & Measurement COURSE CHANGE 
Removal of redundant prerequisite course (PSYC 104). 
 
17-206 
PSYC 438 Dynamics of Abnormal Behavior COURSE CHANGE 
Removal of redundant prerequisite course (PSYC 104). 
 
17-219 
PSYC 324 Cognitive Psychology COURSE CHANGE 
Removal of redundant prerequisite course (PSYCH 104) 
 
17-169 
ESM, Natural Resource Recreation Concentration PROGRAM CHANGE 
Change requirements relative to MATH changes for EO 1110: Change "STAT 108 or STAT 109" to STAT 109;  
Add the prerequisite courses "MATH 101 or MATH 101i." 
 
17-170 
ESM, Environmental Education & Interpretation PROGRAM CHANGE 
Change requirements relative to MATH changes for EO 1110: Change "STAT 108 or STAT 109" to STAT 109;  
Add the prerequisite courses "MATH 101 or MATH 101i." 
 
17-171 
ESM Environmental Planning and Policy Concentration PROGRAM CHANGE 
Change requirements relative to MATH changes for EO 1110: Change "STAT 108 or STAT 109" to STAT 109;  
Add the prerequisite course "MATH 101 or MATH 101i." 
 
17-184 
FOR 222 Forest Health and Protection COURSE CHANGE 
Remove FOR 117 from the list of prerequisites, since SCI 100 will address similar curricular areas. 
 
17-185 
FOR 223 Introduction to Wildland Fire COURSE CHANGE  
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Remove FOR 117 from the list of prerequisites, since SCI 100 will address similar curricular areas. 
 
17-186 
FOR 250 Introduction to forest operations COURSE CHANGE 
Remove FOR 117 from the list of prerequisites, since SCI 100 will address similar curricular areas. 
 
17-187 
FOR 311 Forest mensuration and growth COURSE CHANGE 
Remove MATH 105 from the list of prerequisites.  STAT 108 will be replacing MATH 105  
as the required quantitative reasoning requirement for the major. 
 
17-188 
FOR 450 Forest Harvesting Systems Design and Cost Analysis COURSE CHANGE 
Remove MATH 105 from the list of prerequisites.  STAT 108 will be replacing MATH 105  
as the required quantitative reasoning requirement for the major. 
 
17-189 
FOR 476 Advanced Forest Management COURSE CHANGE 
Changing from Variable units (1 - 3) to 2 units, and including this course as a requirement for four of the five 
concentrations in the major (all but Forest Hydrology) have a project-based upper division course on 
management issues related to natural disturbances and resilience to forest health threats.  Because of other 
related changes all options will remain within 120 units. 
 
17-190  
Forestry - Concentration in Forest Conservation PROGRAM CHANGE 
Replace MATH 105 with STAT 108 to improve student success and professional preparation; remove FOR 117 
because of the creation of SCI 100; Add FOR 476 (see 17-189) to improve professional preparation. 
 
17-191 
Forestry - Forest Hydrology PROGRAM CHANGE 
Replace MATH 205 with STAT 108 to improve student success and professional preparation. 
 
17-192 
Forestry - Concentration in Forest Operations PROGRAM CHANGE 
Replace MATH 105 with STAT 108 to improve student success and professional preparation; remove FOR 117 
because of the creation of SCI 100; Add FOR 476 (see 17-189) to improve professional preparation. 
 
17-193 
Forestry - Concentration in Forest Soils PROGRAM CHANGE 
Replace MATH 105 with STAT 108 to improve student success and professional preparation; remove FOR 117 
because of the creation of SCI 100; Add FOR 476 (see 17-189) to improve professional preparation. 
 
17-194 
Forestry - Concentration in Wildland Fire Management PROGRAM CHANGE 
Replace MATH 105 with STAT 108 to improve student success and professional preparation; remove FOR 117 
because of the creation of SCI 100; Add FOR 476 (see 17-189) to improve professional preparation. 
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17-214 
GEOL 303 Earths Resources & Global Environmental Change COURSE CHANGE 
Remove the prerequisite of GEOL 108 or GEOL 109.  Faculty have determined that the content of GEOL 108 or 
GEOL 109 is not required for attaining the learning outcomes of this course. 
 

 
 
 

 



HUMBOLDT STATE UNIVERSITY 
Senate Chair’s Report 
Senate Meeting, January 23, 2018  

I was reminded by our recent call for nominations for General Faculty elections and 
appointments that now is the time to start planning for next year’s Senate Officers and 
Chairs.  Departments will begin thinking about fall schedules shortly, and for those who are 
interested in Senate positions that include assigned time, it would be helpful to have that in 
mind for planning.  We will need a Chair for Faculty Affairs (Vice Chair of the Senate), Chair 
for Academic Affairs (Third Officer), Chair for University Policies, and a Co-Chair for the 
University Resources and Planning Committee.  (We also need a Chair for Constitutions and 
Bylaws, and also Senate members to serve on Appointments and Elections, though those 
roles will not come with assigned time.) 
 
Please let me know if you have any questions, or are interested in putting your name 
forward for any of these positions! 
 
I’ve also been thinking quite a bit lately about budget issues.  We’ll be talking more about 
the looming financial emergency at our Senate meeting this week, so as to keep everyone 
updated on how activity at the state level will likely impact our already difficult budget 
situation.  I’ve personally been pondering how best to approach all of this, and so I wanted 
to pass along an article that Cheryl Johnson sent me a few weeks ago - John Kania & Mark 
Kramer’s Collective Impact.  The idea that as an institution we should all be working 
together and in the same direction seems especially timely in light of the rough waters 
ahead…. 
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O

NONPROFITS

Embracing Emergence: How Collective Impact
Addresses Complexity
Collective impact is upending conventional wisdom on how we achieve social progress.

By John Kania & Mark Kramer | 4  | Jan. 21, 2013

rganizations around the world have begun to see collective impact as a new and more effective
process for social change. They have grasped the difference our past articles emphasized between
the isolated impact of working for change through a single organization versus a highly structured

cross-sector coalition.  Yet, even as practitioners work toward the five conditions of collective impact
we described earlier, many participants are becoming frustrated in their efforts to move the needle on
their chosen issues. (See “The Five Conditions of Collective Impact,” below.)

Collective impact poses many challenges, of course: the
difficulty of bringing together people who have never
collaborated before, the competition and mistrust among
funders and grantees, the struggle of agreeing on shared
metrics, the risk of multiple self-anointed backbone
organizations, and the perennial obstacles of local
politics. We believe, however, that the greatest obstacle
to success is that practitioners embark on the collective
impact process expecting the wrong kind of solutions.

The solutions we have come to expect in the social sector often involve discrete programs that address a
social problem through a carefully worked out theory of change, relying on incremental resources from
funders, and ideally supported by an evaluation that attributes to the program the impact achieved.

1
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Once proven, these solutions can scale up by spreading to other organizations.

The problem is that such predetermined solutions rarely work under conditions of complexity—
conditions that apply to most major social problems—when the unpredictable interactions of multiple
players determine the outcomes. And even when successful interventions are found, adoption spreads
very gradually, if it spreads at all.

Collective impact works differently. The process and results of collective impact are emergent rather
than predetermined, the necessary resources and innovations often already exist but have not yet been
recognized, learning is continuous, and adoption happens simultaneously among many different
organizations.

In other words, collective impact is not merely a new process that supports the same social sector
solutions but an entirely different model of social progress. The power of collective impact lies in the
heightened vigilance that comes from multiple organizations looking for resources and innovations
through the same lens, the rapid learning that comes from continuous feedback loops, and the
immediacy of action that comes from a unified and simultaneous response among all participants.

Under conditions of complexity, predetermined solutions can neither be reliably ascertained nor
implemented. Instead, the rules of interaction that govern collective impact lead to changes in
individual and organizational behavior that create an ongoing progression of alignment, discovery,
learning, and emergence. In many instances, this progression greatly accelerates social change without
requiring breakthrough innovations or vastly increased funding. Previously unnoticed solutions and
resources from inside or outside the community are identified and adopted. Existing organizations
find new ways of working together that produce better outcomes.

Leaders of successful collective impact initiatives have come to recognize and accept this continual
unfolding of newly identified opportunities for greater impact, along with the setbacks that inevitably
accompany any process of trial and error, as the powerful but unpredictable way that collective impact
works. They have embraced a new way of seeing, learning, and doing that marries emergent solutions
with intentional outcomes.

Complexity and Emergence

It would be hard to deny that most large-scale social problems are complex. Issues such as poverty,
health, education, and the environment, to name just a few, involve many different interdependent
actors and factors. There is no single solution to these problems, and even if a solution were known, no
one individual or organization is in a position to compel all the players involved to adopt it. Important
variables that influence the outcome are not and often cannot be known or predicted in advance.
Under these conditions of complexity, predetermined solutions rarely succeed.

Predetermined solutions work best when technical expertise is required, the consequences of actions

2
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Leaders of succesful
collective impact
initiatives have
embraced a new way of
seeing, learning, and
doing that marries
emergent solutions
with intentional
outcomes.

are predictable, the material factors are known
in advance, and a central authority is in a
position to ensure that all necessary actions are
taken by the appropriate parties. Administering
the right medicine to a patient, for example,
generally gives predetermined results: the
medicine has been proven to work, the benefits
are predictable, the disease is well understood,
and the doctor can administer the treatment.
Much of the work of the nonprofit and public
sectors is driven by the attempt to identify such
predetermined solutions. In part, this is due to
the expectations of funders and legislators who
understandably want to know what their money
will buy and predict how the discrete projects
they fund will lead to the impacts they seek.

Unlike curing a patient, problems such as reforming the US health care system cannot be accomplished
through predetermined solutions. No proven solution exists, the consequences of actions are
unpredictable, and many variables—such as the outcome of elections—cannot be known in advance.
Furthermore, any solution requires the participation of countless government, private sector, and
nonprofit organizations, as well as a multitude of individual citizens. In these circumstances, emergent
solutions will be more likely to succeed than predetermined ones.

Taken from the field of complexity science, “emergence” is a term that is used to describe events that
are unpredictable, which seem to result from the interactions between elements, and which no one
organization or individual can control. The process of evolution exemplifies emergence. As one animal
successfully adapts to its environment, others mutate in ways that overcome the advantages the first
animal has developed. There is no ultimate “solution” beyond the process of continual adaptation
within an ever-changing environment.

To say that a solution is emergent, however, is not to abandon all plans and structures.  Rather than
deriving outcomes by rigid adherence to preconceived strategies, a key tenet of addressing complex
problems is to focus on creating effective rules for interaction. These rules ensure alignment among
participants that increases the likelihood of emergent solutions leading to the intended goal. Consider,
for example, how flocks of birds are able to demonstrate such amazing coordination and alignment,
with thousands of independent bodies that move as one, reacting together in nanoseconds to changes in
geography, topography, wind currents, and potential predators.  Scientists have discovered that just
three simple rules govern their interaction: maintain a minimum distance from your neighbor; fly at
the same speed as your neighbor; and always turn towards the center. All three rules are essential for
flocking. When they are in place, it is as if all birds collectively “see” what each bird sees and “respond”
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as each bird responds.

The five conditions for collective impact similarly serve as rules for interaction that lead to synchronized
and emergent results. A common agenda, if authentic, creates intentionality and enables all
participating organizations to “see” solutions and resources through similar eyes. Shared measurement,
mutually reinforcing activities, and continuous communication enable participants to learn and react
consistently with the common agenda to emerging problems and opportunities. Meanwhile, the
backbone organization supports fidelity by the various cross-sector players to both the common agenda
and rules for interaction.

When properly put into motion, the process of collective impact generates emergent solutions toward
the intended outcomes under continually changing circumstances. As with evolution, this process is
itself the solution. And, as with a flock of birds, effective collective impact efforts experience a
heightened level of vigilance that enables participants to collectively see and respond to opportunities
that would otherwise have been missed.

Collective Vigilance

It is commonplace to bemoan the insufficiency of resources and solutions needed to address the world’s
most challenging problems. As successful collective impact efforts around the world are discovering,
however, the problem is not necessarily a lack of resources and solutions, but our inability to accurately
see the resources and solutions that best fit our situation.

When each organization views the availability of resources and the range of solutions through the lens
of its own particular agenda, the resulting kaleidoscope conceals many opportunities. Collective impact
efforts, however, sharpen a community’s collective vision. Having a shared understanding of the
problem and an appropriately framed common agenda increases the likelihood that communities will
see relevant opportunities as they emerge. The novelty of working with people from different sectors
brings a fresh perspective that encourages creativity and intensifies effort. This, in turn, can motivate
more generous support from both participants and outsiders. The rules for interaction from collective
impact create an alignment within complex relationships and sets of activities which, when combined
with shared intentionality, causes previously invisible solutions and resources to emerge.

In 2008, for example, the city of Memphis, Tenn., and Shelby County initiated a multi-pronged
collective impact initiative called Memphis Fast Forward that includes a focus on improving public
safety called Operation: Safe Community. After three years, cross-sector stakeholders looked at data
regarding progress in public safety and concluded they were making good headway on two of three
priority thrusts: policing and prosecution. Unfortunately, they saw little progress in the third area of
violence prevention. The parties agreed to double down their efforts and re-tool the plan for prevention.
Three months later, the U.S. Department of Justice announced the formation of the National Forum
on Youth Violence Prevention, with federal support available to communities aspiring to higher levels
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of performance in prevention activities. Memphis Fast Forward quickly jumped into action and, three
months later, was one of six communities nationwide to be selected for funding.

The leaders of Memphis Fast Forward could not have anticipated and planned for the new resources
that came from the Department of Justice. Had the participating organizations been acting in isolation,
they most likely would not have been aware of the new program, and even if one or two solitary
nonprofits knew of the potential funding, it is unlikely that they could have mobilized a sufficient
community-wide effort in time to win the grant. Collective impact enabled them to see and obtain
existing resources that they otherwise would have missed.

The vigilance inspired by collective impact can lead to emergent solutions as well as resources. In 2003,
stakeholders in Franklin County, a rural county in western Massachusetts, initiated an effort called
Communities that Care that focused on reducing teen substance abuse by 50 percent. A key goal in the
common agenda was to improve the attitudes and practices of families. The initial plan was to “train
the trainers” by working with a cadre of parents to learn and then teach other parents. Unfortunately, in
2006 and 2009, the data showed no improvement in parental behaviors.

The initiative then decided to try something new: a public will-building campaign designed to reach
all parents of 7th through 12th grade students. The initiative worked with schools to send postcards
home, and with businesses to get messages on pizza boxes, grocery bags, paper napkins, in fortune
cookies, in windows, on banners, on billboards, and on the radio. The initiative had also come across
an outside research study showing that children who have regular family dinners are at lower risk for
substance use, so they included that message as well.

Leaders of the effort were paying close attention to the campaign to determine which messages had any
impact. Through surveys and focus groups the initiative discovered that the family dinner message
resonated strongly with local parents, in part because it built on momentum from the local food
movement, the childhood anti-obesity movement, and even the poor economy that encouraged families
to save money by eating at home. Armed with this evidence, the initiative went further, capitalizing on
national Family Day to get free materials and press coverage to promote the family dinner message. As
a result, the percentage of youth having dinner with their families increased 11 percent and, for the first
time since the effort was initiated seven years earlier, Franklin County saw significant improvements in
key parental risk factors.

The Franklin County example demonstrates how collective impact marries the power of intentionality
with the unpredictability of emergence in a way that enables communities to identify and capitalize on
impactful new solutions. In this case, the failure to make progress against an intended goal prompted
both a new strategy (switching from parental train-the-trainer groups to a public awareness campaign)
and a search outside the community for new evidence based practices (family dinners) that supported
their goal of reducing parental risk factors. This clarity of vision also enabled the initiative to capitalize
on unrelated and unanticipated trends in food, obesity, and the economy that emerged during the
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course of the work and amplified their message.

In both of these examples, the ongoing vigilance of multiple organizations with a shared intention,
operating under the rules for interaction of the collective impact structure, empowered all stakeholders
together—flexibly and quickly—to see and act on emerging opportunities. The intentions never
changed, but the plans did. And in both cases, the resources and solutions that proved most helpful
might have been overlooked as irrelevant had the stakeholders adhered to their original plans.

It may seem that these two examples were just “lucky” in coming upon the resources and solutions they
needed. But we have seen many such collective impact efforts in which the consistent unfolding of
unforeseen opportunities is precisely what drives social impact. This is the solution that collective
impact offers.

Collective Learning

The leaders of both the Memphis and Franklin County collective impact initiatives learned that they
were not making progress on one dimension of their strategies. Of course, nonprofits and funders learn
that they have unsuccessful strategies all the time. What was different in these cases is that the rules for
interaction established by collective impact created a continuous feedback loop that led to the collective
identification and adoption of new resources and solutions.

Continuous feedback depends on a vision of evaluation that is fundamentally different than the
episodic evaluation that is the norm today in the nonprofit sector. Episodic evaluation is usually
retrospective and intended to assess the impact of a discrete initiative. One alternative approach is
known as “developmental evaluation,”  and it is particularly well suited to dealing with complexity and
emergence.

Developmental evaluation focuses on the relationships between people and organizations over time, and
the problems or solutions that arise from those relationships. Rather than render definitive judgments
of success or failure, the goal of developmental evaluation is to provide an on-going feedback loop for
decision making by uncovering newly changing relationships and conditions that affect potential
solutions and resources. This often requires reports on a weekly or biweekly basis compared to the
more usual annual or semi-annual evaluation timeline.

The Vibrant Communities poverty reduction initiative in Canada has successfully employed
developmental evaluation within their collective impact efforts to help identify emergent solutions and
resources. Facilitated by the Tamarack Institute, which serves as a national backbone to this multi-
community effort, Vibrant Communities began 11 years ago with a traditional approach to accounting
for results based on developing a logic model and predetermined theory of change against which they
would measure progress. They quickly discovered that very few groups could develop an authentic and
robust theory of change in a reasonable period of time. Often the logic model became an empty exercise
that did not fully reflect the complex interactions underlying change. Tamarack then shifted to a more
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flexible model that embodied the principles of developmental evaluation. They began to revise their
goals and strategies continuously in response to an ongoing analysis of the changes in key indicators of
progress, as well as changes in the broader environment, the systems of interaction, and the capacities of
participants. Although it sounds complicated, such a process can be surprisingly straightforward. The
Vibrant Communities initiative in Hamilton, Ontario, for example, developed a simple two-page
weekly “outcomes diary” to track changes in impact on individuals, working relationships within the
community, and system level policy changes.

Vibrant Communities’ rapid feedback loops and openness to unanticipated changes that would have
fallen outside a predetermined logic model enabled them to identify patterns as they emerged,
pinpointing new sources of energy and opportunity that helped to generate quick wins and build
greater momentum. This approach has provided critical insights—for individual communities and the
initiative as a whole—into how interlocking strategies and systems combine to advance or impede
progress against a problem as complex as poverty reduction.

We have earlier emphasized the importance of shared measurement systems in collective impact
efforts, and they are indeed essential for marking milestones of progress over time. Because most shared
measurement systems focus primarily on tracking longitudinal quantitative indicators of success,
however, the systems are not typically designed to capture emergent dynamics within the collective
impact effort—dynamics which are multi-dimensional and change in real time. As a result,
developmental evaluation can provide an important complement to the “what” of shared measurement
systems by providing the critical “how” and “why.”

In its Postsecondary Success (PSS) program area, the Bill & Melinda Gates Foundation is also using
developmental evaluation to better understand emergent opportunities in the context of complexity.
While the PSS is not fully engaging in collective impact, its Communities Learning in Partnership
(CLIP) is instilled with the same spirit and many of the requisite conditions for collective impact. The
initiative engages diverse stakeholders, including the K–12 educational system, higher education, the
business community, political, civic, and community leaders, and social service providers with the goal
of increasing post-secondary completion rates among low-income young adults.

The general framework for change for the CLIP work provides guideposts, but is not overly
prescriptive. In seeking to improve post-secondary completion rates among low-income youth, grantee
communities have been asked to focus on four broad-based levers for change: developing partnerships,
using data to inform their strategies, building commitment among stakeholders, and tackling policy
and practice change. Yet it is entirely up to the communities, armed with deep knowledge about their
local context, to make sense of these four levers and to identify and pursue emergent opportunities for
themselves.

The Gates Foundation has retained the OMG Center to perform developmental evaluation to gain
greater insight into emerging solutions and to understand what it takes for a community to coalesce
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around a postsecondary completion goal. This requires near-constant contact. The OMG evaluation
team speaks with the technical assistance providers and the foundation program officer every two weeks
and reviews documents and data from the grantee sites on a rolling basis. In most cases, OMG has
ready access to document sharing websites that grantees have set up to support the partnership. OMG
structures interviews to build off of previous conversations and produces a running narrative that
documents in detail how the work is unfolding. OMG also connects directly with the grantees and
their partners through interviews and site visits every three to four months.

Following every major data collection point, OMG shares a rapid feedback memo with the site, the
technical assistants, and the foundation team containing their observations and questions for
consideration. OMG shares new analysis and insights nearly every eight weeks, and pairs ongoing
assessments with a debriefing call or a reflection meeting. They also hold an annual meeting to review
the program’s theory of change, enabling the evaluation, foundation, and technical assistance partners to
revise it as emergent opportunities are identified.

This developmental evaluation has allowed the Gates Foundation, OMG, and grantee communities to
capture and synthesize an unprecedented level of nuance about how change happens in a particular
community—who needs to drive the agenda, who needs to support it, how they can get on board, and
what structures are needed to support the effort. The developmental evaluation has also helped unearth
the habitual and cultural practices and beliefs that exert enormous influence on how important
organizations and leaders—such as school districts, higher education institutions, and municipal
leaders—operate. These informal systems could have been easily overlooked in a more traditional
formative evaluation with a more structured framework of analysis.

As vigilant as participating members of a collective impact initiative may be, efforts to identify
improvements can be helped by a “second set of eyes” focused on identifying emergent patterns. In the
case of CLIP, the added vision afforded through developmental evaluation resulted in significantly
improved learning around opportunities and resources, leading to important changes in the actions of
key stakeholders.

Collective Action

Capturing learnings is one thing, acting on them is another. The traditional model of social change
assumes that each organization learns its own lessons and finds its own solutions which are then
diffused over time throughout the sector. In effective collective impact initiatives, however, learning
happens nearly simultaneously among all relevant stakeholders and, as a result, many organizations
develop and respond to new knowledge at the same time. This has two important consequences: first,
new solutions are discovered that bridge the needs of multiple organizations or are only feasible when
organizations work together, and second, all participating organizations adopt the new solution at the
same time. We described the key to this coordinated response in our previous article, “Channeling
Change: Making Collective Impact Work,” published in Stanford Social Innovation Review in January
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2012, as “cascading levels of linked collaboration.” This structure is currently being used in the majority
of effective collective impact efforts we have researched. (See “Cascading Levels of Collaboration,”
below.)

When supported by an effective backbone and shared
measurement system, the cascading levels of
collaboration creates a high degree of transparency
among all organizations and levels involved in the work.
As the illustration suggests, information flows both from
the top down and from the bottom up. Vision and
oversight are centralized through a steering committee,
but also decentralized through multiple working groups
that focus on different levers for change.

Our research indicates that these working groups are
most successful when they constitute a representative sample of the stakeholders. This leads to
emergent and anticipatory problem solving that is rigorous and disciplined and, at the same time,
flexible and organic. Structuring efforts in this way also increases the odds that a collective impact
initiative will find emergent solutions that simultaneously meet the needs of all relevant constituents,
resulting in a much more effective feedback loop that enables different organizations to respond in a
coordinated and immediate way to new information. Similar to the birds in a flock, all organizations
are better able to learn what each organization learns, enabling a more aligned, immediate, and
coordinated response.

Consider Tackling Youth Substance Abuse (TYSA), a teen substance abuse prevention initiative in
Staten Island, New York. The overall goal of this collective impact effort, launched in May of 2011, is
to decrease youth prescription drug and alcohol abuse in Staten Island, a community of nearly 500,000
people. The effort is coordinated through a steering committee and one-person backbone organization.
There are four working groups: a social norms group focused on changing attitudes and behaviors of
youth and parents, a retail and marketplace availability group focused on policies that limit
inappropriate purchasing of prescription drugs and alcohol, a continuum of care group focused on
developing and coordinating high quality approaches to screening-referral-treatment-and-recovery,
and a policy and advocacy group focused on creating a policy platform regarding facets of teen
substance abuse.

Stakeholders in the continuum of care working group include representatives from those who treat
youth substance abuse disorders (such as hospitals, and mental health and substance abuse providers),
those who work with youth who might have or be at significant risk of developing a substance abuse
disorder (such as the New York City Department of Probation and drug treatment court), those who
work on health protocols (such as the Department of Health) and those who provide counsel to youth
(such as the YMCA and Department of Education substance abuse prevention counselors). A key
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finding emerging from this group’s initial stages of work was that, among treatment providers on
Staten Island, there was no consistent screening tool for substance abuse disorders. Further
investigation yielded the fact that a number of organizations working with youth at significant risk of
developing a substance abuse disorder, such as probation, did not use a screening tool at all.
Remarkably, pediatricians were also among the population of providers who had no consistent protocol
for substance abuse screening and referral.

This led the continuum of care workgroup to identify an evidence-based screening tool approved by
the local and state health agencies that quickly assesses the severity of adolescent substance use and
identifies the appropriate level of treatment. The workgroup felt that this tool, called the CRAFFT, if
used on Staten Island more widely, would lead to more system wide early intervention and referrals for
assessments and treatment services for youth with substance use disorders, as well as those at risk of
developing disorders.

At the same time, the social norms group was looking for a way that coaches, parents, and other people
who came in contact with youth outside of formalized systems could better assess substance abuse.
Through the cascading collaborative structure, the backbone organization and steering committee had
a window into the activity of all work groups, enabling each of them to understand the needs of the
others. Although there was a universal need to improve screening and referral, the diverse populations
required different approaches. Specifically, youth counselors in both work groups agreed that the
CRAFFT tool was too technical for use by non-clinicians. As a result, TYSA is moving forward by
having the continuum of care workgroup roll out the use of CRAFFT with all professionals, including
probation officers, pediatricians, adult and family doctors, school counselors, hospitals and emergency
rooms, and child welfare providers.

Simultaneously, the social norms group is rolling out an evidence-based training program that educates
coaches, parents, and other people who are in constant contact with youth in how to recognize the signs
and symptoms of substance abuse and problem behavior, what questions to ask when having a
conversation with youth about their drug or alcohol use, and arms them with the available resources to
refer someone who they feel may be displaying such behaviors. The solution reached in this case was
not one anticipated at the outset by TYSA steering committee members of the initiative. The rules for
interaction, however, ensured that all participants were able to see each other’s needs and act together,
simultaneously agreeing on a pair of emergent solutions that serves the community far better than
existing approaches implemented by any one organization or individual.

This process of collective seeing, learning, and doing is aptly described by noted author, Atul Gawande,
in his book The Checklist Manifesto. Gawande investigated how the construction industry deals with
complexity and uncertainty in building skyscrapers. He was amazed to find that the software they use
does not itself provide the solution to unexpected problems that arise during construction. Instead, the
software merely summons the right people together to collectively solve the problem. For example, if the
problem involves electricity, the software notifies the electrician; if the problem is in plumbing, it
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notifies the plumber; and so on—each person needed to resolve the problem is brought together by the
software, but the people themselves figure out the solution.

In his book, Gawande remarks on the irony that the solution does not come from the computer or a
single person in authority: “In the face of the unknown—the always nagging uncertainty about whether,
under complex circumstances, things will really be OK—the builders trusted in the power of
communication. They didn’t believe in the wisdom of the single individual, or even an experienced
engineer. They believed in the wisdom of making sure that multiple pairs of eyes were on a problem,
and then letting the watchers decide what to do.”

Although the construction industry’s approach has not been foolproof, its record of success in relying
on emergent solutions has been astonishing: building failures in the United States amount to only 2 in
10 million. While complex social and environmental problems are very different than complex
construction projects, Gawande’s investigation illustrates the pragmatic power in relying on emergent
solutions.

When the Process Becomes the Solution

We have found in both our research and consulting that those who hope to launch collective impact
efforts often expect that the process begins by finding solutions that a collective set of actors can agree
upon. They assume that developing a common agenda involves gaining broad agreement at the outset
about which predetermined solutions to implement. In fact, developing a common agenda is not about
creating solutions at all, but about achieving a common understanding of the problem, agreeing to joint
goals to address the problem, and arriving at common indicators to which the collective set of involved
actors will hold themselves accountable in making progress. It is the process that comes after the
development of the common agenda in which solutions and resources are uncovered, agreed upon, and
collectively taken up. Those solutions and resources are quite often not known in advance. They are
typically emergent, arising over time through collective vigilance, learning, and action that result from
careful structuring of the effort. If the structure-specific steps we have discussed here are thoughtfully
implemented, we believe that there is a high likelihood that effective solutions will emerge, though the
exact timing and nature cannot be predicted with any degree of certainty. This, of course, is a very
uncomfortable state of being for many stakeholders.

And yet staying with this discomfort brings many rewards. The collective impact efforts we have
researched are achieving positive and consistent progress on complex problems at scale, in most cases
without the need to invent dramatically new practices or find vast new sources of funding. Instead we
are seeing three types of emergent opportunities repeatedly capitalized on in collective impact efforts:

A previously unnoticed evidence-based practice, movement, or resource from outside the
community is identified and applied locally.
Local individuals or organizations begin to work together differently than before and therefore
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find and adopt new solutions.
A successful strategy that is already working locally, but is not systematically or broadly
practiced, is identified and spread more widely.

In each of these cases, collective vigilance, learning, and action most often uncovers existing solutions
and resources that have not been previously employed. In a world where breakthrough innovations are
uncommon and resources are scarce, the opportunity to achieve greater social progress at a large scale
with the tools already available is well worth the discomfort of shifting from predetermined to emergent
solutions.

Effective collective impact efforts serve one other important function as well: providing a unified voice
for policy change. Vibrant Communities reports that numerous changes in government policies related
to housing, transportation, tax policy, child care, food security, and the like have resulted from the
power of alignment across sectors that results from the disciplined, yet fluid structuring, of collective
impact efforts. In our own experience working with the Juvenile Justice system for the State of New
York, a twelve-month collective impact effort to establish an initial common agenda was able to
produce clear policy recommendations that have since been signed into law. As our political system
increasingly responds to isolated special interests, the power of collective impact to give political voice
to the needs of a community is one of its most important dimensions.

Shifting Mindsets

To be successful in collective impact efforts we must live with the paradox of combining intentionality
(that comes with the development of a common agenda) and emergence (that unfolds through collective
seeing, learning, and doing). For funders this shift requires a different model of strategic philanthropy
in which grants support processes to determine common outcomes and rules for interaction that lead to
the development of emergent solutions, rather than just funding the solutions themselves. This also
requires funders to support evaluative processes, such as developmental evaluation, which prioritize
open-ended inquiry into emergent activities, relationships, and solutions, rather than testing the
attribution of predetermined solutions through retrospective evaluations.

Such a shift may seem implausible, yet some examples exist. We earlier mentioned that the Gates
Foundation is using developmental evaluation to support an effort that provides broad latitude for
grantee communities to identify emergent strategies. The Gates Foundation’s Pacific Northwest
Division has made a similar shift by supporting the infrastructure for collective impact education
reform in nine south Seattle communities. And the Greater Cincinnati Foundation, a key initial
champion of the Strive “cradle to career” collective impact education effort in Cincinnati and Northern
Kentucky, is now supporting the development of shared community outcomes and backbone
organizations in four additional program areas: workforce development, early childhood, community
development, and economic development.

Curiosity is What We Need

10
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At its core, collective impact is about creating and implementing coordinated strategy among aligned
stakeholders. Many speak of strategy as a journey, whether referring to an organization, a career, or even
raising a family. But we need to more fully confront what happens on the journey. Some days we will
move quickly as planned, other days we may find our way forward unexpectedly blocked. We will meet
new people and develop new ideas about our purpose, and even the coordinates of our destination.
Going on a journey is a complex undertaking. Often, the best course of action is to make sure we are
closely watching what’s happening at each stage of the way. As Brazilian author Paulo Coelho remarked
“When you are moving towards an objective, it is very important to pay attention to the road. It is the
road that teaches us the best way to get there, and the road enriches us as we walk its length.”

Complexity theorists believe that what defines successful leaders in situations of great complexity is not
the quality of decisiveness, but the quality of inquiry. As organizational behavior guru Margaret
Wheatley puts it, “we live in a complex world, we often don’t know what is going on, and we won’t be
able to understand its complexity unless we spend more time not knowing… Curiosity is what we
need.”  Collective impact success favors those who embrace the uncertainty of the journey, even as they
remain clear eyed about their destination. If you embark on the path to collective impact, be intentional
in your efforts and curious in your convictions.
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No single organization alone has the ability to 

solve the world’s most challenging problems. 

Collective Impact occurs when actors from 

different sectors commit to a common agenda 
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Understanding the Value of 

BACKBONE  
ORGANIZATIONS 
in Collective Impact

An in-depth review 
of what it takes 
to be a backbone 
organization, and 
how to evaluate and 
support its work

BY SHILOH TURNER, KATHY MERCHANT, JOHN KANIA AND ELLEN MARTIN
 

This article is adapted from its original publication in July 2012 as a four-part blog series in 
the Stanford Social Innovation Review, www.ssireview.org/blog.

E ffective backbone support is a critical con-

dition for collective impact. In fact, it is 

the number one reason that collective im-

pact initiatives fail. In this publication, we 

provide communities and organizations engaged in 

collective impact with guidance on the role of the 

backbone and how to understand and support its ef-

fectiveness. 

In the Greater Cincinnati region, collective impact 

has become the “new normal,” and The Greater Cin-

cinnati Foundation (GCF) has made a commitment to 

support the infrastructure of collective impact – the 

backbone organization itself – in an effort to sustain 

and scale long-term systemic change and impact in 

the community. However, the role of the backbone 

organization in collective impact is complex and can 

be difficult to explain. 

In early 2012, The Greater Cincinnati Foundation 

and FSG began a partnership to define the value of 

backbone organizations and better understand back-

bone effectiveness by working with six local backbone 

organizations and collective impact initiatives. 

We learned that backbone organizations essen-

tially pursue six common activities to support and fa-

cilitate collective impact which distinguish this work 

from other types of collaborative efforts. Over the 

lifecycle of an initiative, they: 

1. Guide vision and strategy 

2.  Support aligned activities 

3. Establish shared measurement practices 

4. Build public will

5. Advance policy 

6. Mobilize funding

Over time, backbone organizations can expect these 

activities to lead to changes among partners, funders, 

policymakers, and community members which, in 

turn, lead to more effective systems and improved 

community outcomes.

Through our research, we also gained insight 

into the value of backbone organizations and their 

leaders. Across organizations, the value of backbone 

support was commonly viewed as unmistakable; in-

dividual partners could not do the work of collec-

tive impact without it. In addition, backbone leaders 

must possess certain key characteristics that make 

them effective in the complex collective impact en-

vironment. Yet beyond these commonalities, the 

way that each backbone organization approaches 

the role varies depending on their context. 

As a result of our work, GCF and FSG have 

created a community of practice of six regional 

backbone organizations. Through our process, 

backbone organizations are using the data we’ve 

collected to inform their individual work. They are 

also finding synergies among the group and tak-

ing opportunities to leverage each other’s efforts to 

feed common goals. 
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I. MAKING A 
COMMITMENT TO 
STRENGTHEN BACKBONE 
ORGANIZATIONS
Communities and organizations around the 

world are adopting a different mindset to 

achieve large-scale systemic change through 

collective impact, a concept that was first in-

troduced in the winter 2011 issue of Stanford 
Social Innovation Review and more recently 

discussed on the Stanford Social Innovation 
Review blog. As cross-sector groups engage 

more deeply in this practice, funders and 

practitioners alike find ourselves probing for 

answers to the question: How do you do this 

work well? 

In Cincinnati, the collective impact model 

is a living, breathing—and evolving—prac-

tice. The community has embraced this ap-

proach to accelerating change across systems. 

And the community’s leaders are committing 

to making this ambitious work succeed.

GCF is leading the way for collective im-

pact in the region. As a funder, GCF believes 

that providing “backbone support” (see text 

box) which propels collective impact efforts 

is critically important. The Foundation has 

taken a bold, if not “sexy,”1 step by investing 

in the support infrastructure of collective 

impact—the backbone organization itself—

to accelerate change. If the Foundation is to 

succeed, everyone must understand what 

backbone organizations are and how they 

can be most effective. 

In January 2012, GCF and FSG began ex-

ploring four big questions with a cohort of 

the region’s backbone organizations:

 How and to what extent are backbone 

organizations effective catalysts for 

achieving community-level progress?

 How and to what extent do backbone or-

ganizations contribute to improved so-

cial outcomes?

 How is success best measured for back-

bone organizations?

 What common challenges and best 
practices can be shared across backbone 

organizations?

We are sharing our experience to help funders 

see backbone support as a strategy to advance 

collective impact initiatives. We hope to build 

a common language and understanding for 

the role and value of backbone organizations 

so that all partners in a collective impact ef-

fort can articulate the need for and the im-

portance of this vital element, and ensure the 

overall success of an initiative.

Cincinnati’s “New Normal”
In Cincinnati, collaboration is the “new nor-

mal,” but this was not always the case. Like 

many regions, individual organizations and 

initiatives were doing important and effective 

work. But the overall economy still lagged 

behind its peers around the country. For 

this community, the collective impact model 

developed, almost organically, as organiza-

tions convened collaboratives and coalitions 

to invent more effective methods for creat-

ing powerful and lasting social change. Over 

the last 10 years or so, many strong backbone 

organizations were created to coordinate 

community initiatives and accelerate change. 

GCF played an important role in funding, in-

cubating, or otherwise supporting many of 

these initiatives. 

As an anchor institution, GCF has taken 

the long view on complex social problems 

when few others could; it has evidence that 

progress can be made when the community 

sticks with large-scale initiatives. Supporting 

collective impact has been a natural evolution 

in GCF’s community leadership. The Founda-

tion believes that, by providing change capital 

to a group of backbone organizations, it will 

be able to accelerate progress toward social 

change in the region. 

GCF and FSG’s Work Together
In addition to a leveraged, multi-year fund-

ing strategy, GCF chose to invest in evalu-

ating the work of a cohort of backbone or-

ganizations and in creating a community 

of practice among them. Using this ap-

Collective Impact: Five Key Conditions  
for Shared Success

All participants have a shared vision for change including a common understanding 
of the problem and a joint approach to solving it through agreed upon actions

Collecting data and measuring results consistently across all participants ensures 
efforts remain aligned and participants hold each other accountable

Participant activities must be differentiated while still being coordinated through a 
mutually reinforcing plan of action

Consistent and open communication is needed across the many players to build 
trust, assure mutual objectives, and appreciate common motivation

Creating and managing collective impact requires a separate organization(s) with 
staff and a specific set of skills to serve as the backbone for the entire initiative and 
coordinate participating organizations and agencies

Common Agenda 

Shared Measurement

Mutually Reinforcing 
Activities

Continuous  
Communication 

Backbone Support

1  Jen Landres, Is “Unsexy” In?, The Center for High Impact Philanthropy at the School of Social Policy & Practice, University of Pennsylvania. http://blog.impact.upenn.edu/2012/06/20/is-unsexy-in/
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proach, regardless of sector or issue, these 

organizations would learn from each other, 

continuously improve their practice, and 

encourage greater collaboration across 

overlapping initiatives. GCF engaged FSG 

to assist in this work. As a nonprofit strat-

egy, evaluation, and research consulting 

firm, FSG believes evaluation is a powerful 

way to inform strategy and help organiza-

tions learn. The firm’s strategic learning 

and evaluation practice helps individual 

organizations and groups design and im-

plement program evaluations, shared 

measurement systems, and organizational 

evaluation systems. 

In early 2012, GCF and FSG began a 

partnership built around evaluating back-

bone effectiveness and answering the above 

four questions. GCF selected six backbone 

organizations (see text box) to participate 

that are all beyond the initial “start-up” 

phase of forming their collective impact 

initiatives, and are refining and sustaining 

their initiatives. They all have at least one 

full-time staff person, but operate using 

a lean staffing model and mobilize many 

partners to help further their work. While 

the issue areas they address have some over-

lap, there are clear differences in the breadth 

and depth of the initiatives, the scope of the 

backbone organizations’ role, and the con-

text in which they do their work. 

GCF’s Challenge
The work of a backbone organization is com-

plex. The roles played in accelerating change 

can be challenging to articulate as, by de-

sign, their work is largely behind the scenes. 

Therefore, GCF’s new approach to com-

munity leadership means that evaluating 

and communicating the value of backbone 

organizations has become all the more im-

portant. In addition, defining and commu-

nicating what “effectiveness” really means 

is another driver of the Foundation’s work. 

The backbone organization is an emerging 

concept necessary in the collective impact 

approach. GCF needs to paint a clear picture 

for stakeholders—board members, staff, do-

nors, volunteers, current and potential grant 

recipients—of what success looks like and 

why this strategy is ultimately worth pursu-

ing. This is the challenge and task before us. 

Key Learning: What Backbone 
Organizations Do
It is tempting to say (and our backbone orga-

nizations feel) that there are as many back-

bone models as there are collective impact 

initiatives. However, we found that there is, 

at some level, a common theory of change for 

backbone organizations that ultimately seeks 

to improve social outcomes by organizing 

cross-sector groups of partners to transform 

an often inefficient, fragmented system.

In order to fulfill this vision—regardless 

of their focus area—backbone organizations 

essentially pursue six common activities to 

support and facilitate collective impact which 

distinguish this work from other types of col-

laborative efforts. Over the lifecycle of an ini-

tiative, they: 

1. Guide vision and strategy 
2. Support aligned activities 
3. Establish shared measurement practices 

4. Build public will
5. Advance policy 
6. Mobilize funding

As a collective impact initiative initially 

launches and gets organized, a backbone or-

ganization is likely to prioritize guiding vision 
and strategy and supporting aligned activities 
as two key activities. For example, in 2006, 

the Strive Partnership established the first 

ever “Cradle to Career” vision for the region’s 

urban core, including a roadmap for student 

success with shared goals and measures of 

student achievement. For the past six years, 

the Strive Partnership has maintained an ac-

tive and engaged executive committee com-

prised of cross-sector leadership from Cin-

cinnati (OH), Covington, and Newport (KY) 

to ensure that the shared vision and strategy 

The Greater Cincinnati  
Foundation’s Cohort of 
Backbone Organizations

Agenda 360 advances regional economic competi-
tiveness as a program of the Cincinnati USA Cham-
ber of Commerce

LISC’s Place Matters supports comprehensive 
community development in Greater Cincinnati neigh-
borhoods with investment from a consortium of phil-
anthropic funders and the national organization LISC

Partners for a Competitive Workforce improves 
regional workforce development efforts, housed by 
United Way of Greater Cincinnati 

The Strive Partnership is a cradle to career initia-
tive that focuses on improving outcomes for children 
and students in the urban core

Success By 6 focuses on improving early childhood 
education and kindergarten readiness, also housed 
by United Way 

Vision 2015 supports economic competitiveness 
in Northern Kentucky and is closely aligned with 
Agenda 360 across the river

SOURCE: BACKBONE ORGANIZATIONS

If the Foundation is 
to succeed, everyone 
must understand 
what backbone 
organizations are 
and how they can be 
most effective. 
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continues to guide the work of the partners. 

Another example highlights two regional 

backbones working across state lines to ad-

dress a large-scale issue. Recognizing a lead-

ership gap in the area of environmental sus-

tainability, Vision 2015 (KY) and Agenda 360 

(OH) have played a critical role in organizing 

and incubating an intermediary organization, 

Green Umbrella. With their support, Green 

Umbrella has brought together several or-

ganizations—including many of the region’s 

businesses, education institutions, nonprofit 

organizations, and government agencies—

to sustainably develop and grow the Greater 

Cincinnati area. 

As backbone organizations mature, they 

often shift focus to establish shared mea-
surement practices on behalf of their collec-

tive impact partners. For example, Partners 

for a Competitive Workforce (PCW), with 

its partners, has created a common, region-

wide workforce data collection and reporting 

system to track results and improve perfor-

mance for multiple agencies. To date, approx-

imately 50 public and nonprofit agencies are 

utilizing the system, and a regional workforce 

dashboard is being built to aggregate key 

measures. Agenda 360 and Vision 2015 have 

also begun to identify and report on shared 

measures around several issues in the region 

as part of their regional indicators effort. 

As backbone organizations seek to expand 

their impact and build a stronger community 

presence, they are likely to increase focus on 

other key external activities such as building 

public will, advancing policy, and mobilizing 

funding. For GCF’s cohort, these activities are 

by and large still areas for continued develop-

ment and improvement, though we are seeing 

some early successes. 

In order to build public will, LISC works 

with its neighborhood partners to engage 

community members at the grassroots level. 

Its Place Matters neighborhoods have gener-

ated increased attention from the city’s elect-

ed officials and policymakers. As an example, 

neighborhood leaders have taken on foreclo-

sure as a policy issue, successfully bringing 

together diverse groups in the community 

to formulate a foreclosure response. Work-

ing with the city and courts, they have helped 

pass local legislation to mitigate the impact of 

foreclosure on their communities. 

At the state level, Success By 6 is ad-
vancing policy by using local best practices 

and outcomes to educate policymakers and 

elected officials in Ohio and Kentucky about 

effective strategies to improve kindergarten 

readiness. Through its focus on measuring 

progress and using data to inform their work, 

Success By 6 and its partners have influenced 

the states’ thinking about measurement sys-

tems and the development of kindergarten 

readiness standards. Success By 6 is actively 

involved in efforts to create aligned early edu-

cation and care systems, with membership on 

state committees such as the Early Childhood 

Advisory Council in Ohio and Kentucky. The 

work of Early Childhood Advisory Councils 

in both states created a comprehensive vision 

for early childhood which resulted in securing 

a $70 million Race to the Top Early Challenge 

Grant in Ohio. Through its committee partic-

ipation, Success By 6 has played a role in de-

fining elements of the system, identifying gaps 

in service and making the case for investing 

more in the region’s youngest children. 

In order to mobilize funding for its part-

ners, PCW is coordinating funds from di-

verse sources to support common priorities 

and strategies. Since 2008, PCW has lever-

aged more than $25 million in public and 

private funds from local, state, and national 

sources toward shared goals and strategies. 

This includes $4.6 million in philanthropic 

funds, $8.5 million in state and federal grants, 

and $11.9 million in aligned training funds 

from the region’s public workforce system. 

The above examples illustrate how in-

dividual backbone organizations have ap-
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proached these key activities. Yet, as we’ve 

learned by looking across the cohort, each 

organization engages in these activities to 

different degrees and in different ways, de-

pending on the context and capacity of the 

organization and the scope and maturity of 

the initiative.

Why It Matters: Expected  
Backbone Outcomes
When asked how they know their work is 

making a difference, backbone leaders al-

most always talk about evidence of moving 

the needle on big community indicators, such 

as increasing the percentage of young people 

who enter kindergarten ready to learn. In fact, 

these six organizations already track progress 

on “big picture” indicators on behalf of their 

partners. But the focus of the GCF evaluation 

has been different. 

Individual interviews and group working 

sessions generated the short-term and inter-

mediate outcomes that could demonstrate 

the influence of backbone organizations’ ac-

tivities on results of the collective impact pro-
cess. Defining backbone process outcomes 

was an important step to tie the influence of 

their work to long-term initiative- and com-

munity-level outcomes. Some examples of 

expected outcomes generated by backbone 

organizations are listed above.

Based on the common activities and 

outcomes we defined, FSG asked exter-

nal stakeholders and the backbone leaders 

themselves to assess their activities and con-

tributions in each of the six areas, including 

the relative importance of each area, and to 

tell us what difference the backbone organi-

zations had made in their respective collec-

tive impact efforts. Because assessing poses 

a significant challenge for many backbone 

organizations, FSG asked their stakeholders 

to complete the sentence, “If not for x back-

bone organization, y, z would not have hap-

Guide vision and 
strategy

Partners share a common 
understanding of the need  
and desired result

Partners’ individual work is increasingly 
aligned with the initiative’s common agenda

Support aligned 
activities Partners increasingly communicate 

and coordinate their activities toward 
common goals

Partners collaboratively develop new  
approaches to advance the initiative

Establish shared 
measurement 
practices

Partners understand  the value of 
sharing data

Partners increasingly use data to adapt and 
refine their strategies

Build public will Guide vision and strategy More community members feel empowered 
to take action on the issue(s)

Advance policy Partners increasingly communicate 
and coordinate their activities toward 
common goals

Policy changes increasingly occur in line with 
initiative goals

Mobilize funding Funding is secured to support initiative 
activities

Philanthropic and public funds are 
increasingly aligned with initiative goals

Backbone Outcomes
Activity                        Short-term Outcomes (Illustrative)       Intermediate Outcomes (Illustrative)

2  Community of practice is defined as a group of people with common professions or interests that convene with the goal of gaining knowledge related to their field. It is through the process of sharing information and experi-

ences with the group that the members learn from each other, and have an opportunity to develop themselves personally and professionally. (Adapted from Wikipedia, http://en.wikipedia.org/wiki/Community_of_practice)



UNDERSTANDING THE VALUE OF BACKBONE ORGANIZATIONS IN COLLECTIVE IMPACT

6              Stanford Social Innovation Review 

pened in our community.” 

Through surveys and interviews, we 

gathered compelling data. And as we com-

pleted the baseline analyses this spring, we 

grew excited to share the illuminating per-

spectives of roughly 130 stakeholders with 

the backbone leaders. 

III. RESULTS OF INQUIRY:  
WHAT WE LEARNED 
We heard many valuable perspectives on the 

backbone organizations’ work from partners, 

funders, advisors, and community members. 

Our key insights are summarized below.

1. Their value is unmistakable. If not for 

the backbone organizations’ contributions, 

stakeholders believe that “even more deci-

sions in our community would be made 

by a small group of folks,” “communities 

would be simply in survival mode,” “the 

public wouldn’t have near the understand-

ing of the challenges,” and “there wouldn’t 

be any coordinated program at all.” As one 

stakeholder said, “If they weren’t asking the 

right questions, we wouldn’t be [where we 

are today.]” In essence, individual organi-

zations could not do the work of collective 

impact without backbone support. These 

representative comments help the back-

bones articulate their value and purpose to 

stakeholders.

2. GCF’s backbone cohort shares strengths 
in guiding vision and strategy and support-
ing aligned activities. All six backbone or-

ganizations received the highest marks for 

their effectiveness in these core areas. In-

terviewees said: “Prior to the establishment 

of [the backbone organization], our com-

munity lacked a collective direction for our 

region,” and “[the backbone organizations] 

bring a lot of people together; they are out 

understanding what activities are going on 

and how to align them.” The backbone lead-

ers have been attentive to delivering value to 

their partners in these areas and are likely to 

continue to do so to maintain momentum. 

Furthermore, some backbones were also 
recognized for mobilizing funding, as 

exemplified through their success winning 

a Social Innovation Fund grant and other 

national funding opportunities.

3. Backbone organizations shift focus over 
time. By and large, this cohort of six back-

bone organizations has not yet placed a 

great deal of emphasis on building public 
will or advancing policy, but all expect to 

increase their time allocations and capac-

ity in these areas in the future. Backbone 

organization leaders and their stakeholders 

alike feel that there is a natural progression 

from guiding vision and strategy, support-
ing aligned activities, and establishing 
shared measurement practices—all “in-

ner circle,” partnership-focused activi-

ties—to gradually building toward broader 

externally-focused, community-level ac-

tivities. For many, attention is beginning 

to shift to incorporating more external-

facing activities into their work.

4. Backbone organizations’ partners need 
ongoing assistance with data. Although es-
tablishing shared measurement practices 

was seen broadly as a strength of many of 

the backbone organizations, building part-

ners’ capacity to contribute and use data in 

a shared measurement system is a com-

mon area for improvement. As one part-

ner described, “We do not have enough 

manpower to input data.” Backbones with 

limited staff capacity found it particularly 

challenging to consider taking on a greater 

technical assistance role in this area.

5. External communications, build-
ing public will, and advancing policy are 
common backbone challenges. We heard 

many stakeholders encourage the back-

bone organizations to improve communi-

cations about their own value and progress 

on the initiative. For example, we heard 

that “people don’t know what is being ac-

complished,” and “it’s hard to know how 

much progress they are making against 

their goals.” This mirrors the challenge we 

mentioned in Part I around articulating 

the backbone organizations’ value. In ad-

dition, stakeholders spoke of the need to 

build a more intentional strategy around 

public will and advocacy: “Even if there is 

not a lot of money available, to shape the 

public mind as to what the issues are is 

terribly important.” Most of the backbone 

organizations recognized that these areas 

needed additional attention and capacity, 

though they were also reluctant to place 

too much emphasis on advocacy without 

a clear opportunity to advance policy in a 

specific, targeted area. 

While evaluation findings revealed many 

commonalities across backbone organiza-

tions, there were also several organization-

specific challenges. For example, one organi-

zation has been pulled in too many directions 

and is now likely spread too thin to be very 

effective in all areas. Another needs to enlist 

more partners representing a broader cross-

section of the region in order to effectively 

tackle the scope of the initiative. As GCF and 

the backbone leaders considered the relative 

In essence, individual 
organizations could 
not do the work of 
collective impact 
without backbone 
support. 
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importance of the messages emerging from 

the data, we started to identify the contex-

tual nuances that can affect backbone perfor-

mance, such as: 

 The phase of the collective impact initia-

tive (for example, whether the backbone is 

helping to initiate action, organize for im-

pact, or sustain action and impact)

 The capacity of the backbone organiza-

tion (for example, headcount, areas of ex-

pertise, financial resources)

 The geographic reach and scope of the 

collective impact effort (for example, one 

neighborhood versus a three-state region, 

early childhood learning versus commu-

nity development)

 Structural opportunities and constraints 

created by a parent organization (for ex-

ample, independent nonprofit versus pro-

gram underneath a local chapter of a na-

tional network of organizations)

For many backbone organizations, the evalu-

ation findings confirmed and clarified what 

they instinctively knew already about their 

work. FSG’s independent work had the ad-

ditional benefit of providing a vehicle and fo-

rum for sharing the backbone organizations’ 

stories, raising awareness about common is-

sues, and generating learning opportunities. 

The findings from our baseline assessment 

launched us into our hoped-for community 

of practice,2 and a new set of opportunities 

for learning and technical assistance over the 

coming months. 

IV. WHAT NEXT? 
LEADING AND LEARNING 
INTO THE FUTURE
When GCF invested in supporting the core 

budgets of six local backbone organizations 

over a period of five years, the Foundation 

also undertook a broader effort to support 

evaluation and develop a community of prac-

tice for these grant recipients. Since January 

2012, GCF and FSG have been focused on 

launching the latter effort.

A key question guiding our evaluation has 

been: How and to what extent are backbone 

organizations effective catalysts for achiev-

ing community-level progress? In FSG’s pre-

vious work on collective impact, reported in 

“Channeling Change,”  the “intangibles” of 

the work—a key one is leadership identifi-
cation and development—can be incred-

ibly important in driving the progress of an 

initiative. In our baseline data collection, 

stakeholders shared with FSG their deep 

convictions and heartfelt sentiments about 

the backbone leaders they know best. In ag-

gregate, the synthesized feedback confirmed 

a compelling picture of the importance of ef-

fective leadership among backbone organiza-

tions and the potential of collective impact 

overall (See text box).

For those who are considering how to un-

dertake or support a collective impact initia-

tive, one fundamental truth about backbone 

effectiveness is that its leader can make or 

break the organization’s success. This com-

ponent of the evaluation captures some of the 

intangible “secret sauce” that helps us under-

stand the backbone role going forward.

As the GCF-FSG team looks back on our 

process, we heavily front-loaded the first six 

months of developing the evaluation and 

technical assistance aspect of GCF’s funding 

initiative in order to ensure that it was built on 

a solid foundation. We established a commu-

nity of practice with the cohort of backbone 

organizations. We developed the common 

theory of change across backbone organiza-

tions, as well as individual logic models. We 

conducted the baseline assessment of each 

For those who are 
considering how 
to undertake or 
support a collective 
impact initiative, one 
fundamental truth 
about backbone 
effectiveness is 
that its leader can 
make or break the 
organization’s 
success.

2  Community of practice is defined as a group of people with common professions or interests that convene with the goal of gaining knowledge related to their field. It is through the process of sharing information and experi-
ences with the group that the members learn from each other, and have an opportunity to develop themselves personally and professionally. (Adapted from Wikipedia, http://en.wikipedia.org/wiki/Community_of_practice)

Common Characteristics of 
Effective Backbone  
Leadership

Visionary “In addition to setting the agenda items, 
she has a very clear vision of where we need to 
focus and has the ability to drive focus towards 
those.”

Results-Oriented “This is a really results-oriented 
staff, and they are constantly pushing the com-
munity and all of us to not just talk about something, 
but to act on it.”

Collaborative, Relationship Builder “[Her] style 
is a collaborator, consensus builder, she works very 
well with partners. We do a good job with making 
everyone feel like they’re important.”

Focused, but Adaptive  “[There is a] combination 
of laser focus, a willingness to listen to almost any 
idea, [and an ability to] cut to the chase and not act 
on every idea. They are so focused on being sure 
that whatever is done is focused on the end goal.”

Charismatic and Influential Communicator  
“[She] is extraordinarily articulate and passionate 
about her work and...she is a true leader in the field.”

Politic “Probably a little political savvy, and more 
of an ability to filter what they say than I have. [He] 
understands when to listen.”

Humble “[He] sees himself as a ‘servant-leader’.” 

SOURCE: FSG INTERVIEWS
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backbone organization. And we established 

a shared learning agenda to provide ongoing 

technical assistance. Now we can step back, 

take a deep breath, and reflect on what’s next.

For GCF, the Foundation plans to contin-

ue to “learn in public,” as Beth Kanter says,3 

by sharing the lessons we learned with local 

funders and other community partners. One 

way GCF plans to do this is by convening a 

local community conversation around collec-

tive impact this fall. In Cincinnati, the com-

munity has been so busy doing collective im-

pact that leaders haven’t actually stepped back 

to reflect on the mechanics or importance 

of the work. The purpose of the community 

convening is to make sure that everyone is on 

the same page about what collective impact 

is, to share how GCF and the backbone orga-

nizations are using the model to drive change, 

and to discuss and solidify everyone’s role in 

advancing the work. GCF will bring together 

the boards, volunteers, and partners of GCF 

and other funders, as well as the backbone 

organizations, to establish a common under-

standing of collective impact. 

GCF also plans to share this learning with 

the field, initially via publications, such as 

Stanford Social Innovation Review, social me-

dia channels, conference presentations, and 

perhaps ultimately through a more formal 

white paper. Besides sharing what we have 

learned, GCF also needs to hone its commu-

nications and messaging about the approach. 

The Foundation needs to succinctly answer 

the questions: What are we doing? Why are 

we doing it? What do we expect success to 

look like? GCF is off to a good start answering 

the first question through a slide presentation 

and video4 that adopts a rowing metaphor to 

communicate what the model looks like, and 

specifically, to provide greater detail about 

each core tenet in the model. We found that 

this subject matter is complicated and tends 

to be very heavy on jargon, so the Foundation 

will continue to make an effort to improve in 

its own communications. Together with FSG, 

GCF has also developed a reporting template 

and dashboard that will help easily commu-

nicate results of the funding initiative.

GCF’s backbone grant recipients are al-

ready using what they’ve learned to inform 

and improve their work. Each has taken re-

sults back to their governing leadership, part-

ners, and core supporters to discuss the impli-

cations their evaluation results have for their 

work. One backbone organization is challeng-

ing its current evaluation process and looking 

to collect more granular, neighborhood-level 

data. It has also researched best practices on 

effective communications strategies to show 

both quantitative and qualitative results, and 

has hired a communications team to develop 

a communications plan. Other backbone or-

ganizations are using the six core activities 

framework to help align their organizational 

structure around each activity area, and en-

sure that key activities are otherwise properly 

resourced. 

Less than six months into the develop-

ment of the community of practice, we are 

already seeing synergy across groups. Vision 

2015, Agenda 360, Partners for a Competi-

tive Workforce, and the Strive Partnership 

are working together on a labor market study 

5. Beth Kanter, Learning in public on wikis. http://www.bethkanter.org/learning-in-public/

called “2020 Job Outlook.” Four backbone or-

ganizations will share resources—leadership, 

connections, and cash—to develop a dataset 

that can drive the region’s collective vision 

and goals on job training and educational at-

tainment. This example shows true partner-

ship with a common agenda, driving a high 

impact regional initiative together.

The role of GCF in supporting collective 

impact also continues to evolve and grow. 

GCF provides support primarily through its 

grantmaking and capacity building support 

of backbone organizations. It has also been 

a partner in mobilizing funding by aligning 

its community investment framework5 with 

widely adopted community initiatives. And 

GCF has collaborated with United Way of 

Greater Cincinnati to lead the community 

dialogue around further refinement of shared 

community outcomes and measures 

FSG plans to expand the depth of its sup-

port for those groups pursuing collective im-

pact by further exploring what it means to be 

a backbone organization. FSG also has other 

research efforts underway to develop insights 

on shared measurement, the role of funders, 

and the role that collective impact plays in ad-

dressing the complexity of social change. Our 

work in Cincinnati was discussed at the an-

nual conference of the American Evaluation 

Association in October 2012.

With this incredible cohort of backbone 

leaders fully engaged in a community of prac-

tice, we now embark upon our next phase of 

work. We hope that the rationale, process, 

and results of our experience to date will 

resonate with other funders and practitio-

ners who are making similar investments and 

facing similar opportunities and challenges. 

Creating large-scale systemic change via col-

lective impact is a long-term proposition. 

Both GCF and FSG are dedicated to provid-

ing continued knowledge and tools for Cin-

cinnati and other communities to help speed 

progress along the way. 

Less than six 
months into the 
development of 
the community 
of practice, we 
are already seeing 
synergy across 
groups. 
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INTRODUCTION

Ending family homelessness in the Puget Sound area is a core objective of the B
Melinda Gates Foundation. Since 2000, the foundation’s Pacific Northwest Initiat
has worked with private and public partners to bring extensive resources to bea
Preventing homelessness of children and their families is no small challenge, bu
partners are devoted to making it happen. Serving as the foundation’s closest as
and the network connector of this ambitious effort is an intermediary organizatio
Building Changes.

Why is an intermediary organization at the heart of  
the foundation’s regional signature strategy?

“The short answer is: we’re not an operating foundation, so we don’t, by definiti
roll up our sleeves and do all the work in the field ourselves,” says David Werthe
deputy director of the Pacific Northwest Initiative. “The longer answer is: becaus
we’re not an operating foundation and aren’t creating internal infrastructure, we
to figure out how best to engage with the community to promote systems chang
You can’t just ask different systems to change. A change agent or boundary span
essential — resources must be targeted to the work of making change happen. 
the essence of Building Changes’ intermediary role.”



The Gates Foundation works with other local intermediary organizations, includi
Thrive by Five on an early learning project, and Philanthropy Northwest for a pro
to build the capacity of community foundations. But the partnership with Buildin
Changes is its largest and most significant. Building Changes brings together th
sectors — philanthropy, government and service providers — to align funding, s
best practices and advocate for policy change. Along with technical assistance, 
advocacy and evaluation, it is a regranter — awarding $3.3 million in fiscal year 2

Building Changes required, requested and received funds to build its own capac
Alice Shobe, Building Changes’ executive director, described why this additiona
investment was essential. “When we first negotiated with Gates seven years ago
we talked with their other intermediaries. They said: don’t underestimate what th
are asking you to do. Ask them for the support you’ll need to do it. So, we asked
foundation to pay for doubling our space as we doubled our staff, to pay for bus
planning and related organizational development, and, in anticipation of a diffe
future (Gates support is a large portion of our annual budget, which isn’t sustain
we also negotiated matching money to help us transition to a new funding mod
we had not taken these steps, meeting the foundation’s wishes would have flatte
us long ago.” Wertheimer said this funding “represents some of Gates’ best effo
to promote the capacities and alignment of our partners — vital measures for ta
what are too often considered intractable social issues.”



Grantmakers often rely on intermediary organizations when they need help making 
grants — whether on issues that are new or unfamiliar, in communities where they la
meaningful connections, to fund charitable groups that are challenging for a founda
to support directly, or to coordinate co-funding arrangements. Intermediaries receiv
funding to regrant and, often, to provide a host of services to nonprofits, communit
and the grantmakers themselves. A Grantmakers for Effective Organizations survey 
28 intermediary organizations found that most are satisfied with their partnerships w
grantmakers.1   But the intermediaries also identified grantmaker practices that can 
the way of their effectiveness and, by extension, jeopardize the aims of the funders t
have engaged them.

This briefing is for grantmakers who want to understand how grantmaking interm
organizations — some of whom consider themselves grantmakers first and 
intermediaries second — operate and view their work with funders. In it, we sug
ways that grantmakers can increase the odds that their partnership with interme
organizations will be consistently productive and share recommendations from 
intermediaries about how grantmakers can ensure that intermediaries can apply
best efforts on the funders’ behalf. Above all else, grantmakers must craft and su
the most appropriate relationships with the intermediaries with whom they work

1 GEO’s 2012 survey was sent to 57 intermediaries; 28 organizations completed the survey. The findings from a 2008 
survey by Fieldstone Alliance of 43 intermediaries are strikingly congruent.



WHAT ARE REGRANTING 
INTERMEDIARY ORGANIZATIONS?

When grantmakers turn to intermediary organizations to serve as regranters, the
should carefully consider what expertise they need and seek out intermediaries 
those qualifications. Depending on the tasks to be accomplished, one or more o
following kinds of intermediary expertise and skill may be essential:

 in one or more specific issues or places, such as organizing fo
reproductive justice in the U.S. or protecting the Pacific Ocean;

 relationships with specific nonprofits or community groups, 
AIDS/HIV-focused policy or advocacy agencies in the U.S. South;

, such as well-developed scouting that identifies em
groups that are prospective grantees;

 to manage money, often including the ability to man
large number of small grants; and

 



Intermediaries interface between the grantmakers that fund them and the ultimate 
beneficiary: on-the-ground grantees — usually nonprofit, community or nongovernm
organizations. Many times, intermediaries reach smaller grassroots organizations tha
have a difficult time being known to foundations or, for various administrative or log
reasons,2  have a hard time receiving funds from U.S. foundations.

An intermediary’s competencies and capacity can allow a foundation to keep its
operations lean while still addressing issues and places that matter but that it wo
otherwise be able to address.

There are many kinds of intermediaries. Individuals (consultants) can fill an interm
role, as can organizations, both nonprofit (including public foundations, donor-a
funds, funders collaboratives and certain philanthropic advisors) and for-profit. T
briefing focuses on regranting nonprofit intermediary organizations. Some were
to be intermediary organizations, while others include work as intermediaries as
secondary line of business that helps advance their main agendas.

The terms “grantmaker” and “intermediary organization” are not mutually ex
(though this briefing will use them as though they were, for simplicity’s sake). Pu
foundations often serve in both capacities, raising unrestricted dollars as well as
an intermediary function for other funders. The Proteus Fund and Ms. Foundatio
Women are two examples of organizations that are both grantmaker and interm
In co-funding or collective impact efforts, intermediary organizations are also 
sometimes called “backbone organizations.”

2 Examples are a program that isn’t established as a recognized nonprofit and charitable organizations outside 
the United States.



 

Grantmakers are taking a renewed interest in co-funding and “collective impact” eff
and they are turning to intermediaries for support. In these scenarios, intermediaries
referred to as ”backbone organizations” in FSG’s “Collective Impact” article) often p
critical role in managing relationships in addition to grantmaking. The intermediary 
help facilitate the development of a shared vision and strategy among participating
grantmakers and other stakeholders.

The Challenge Fund for Journalism initiative was born of a group of funders who sh
an interest in supporting high-quality reporting from nonprofit media organizations 
helping these groups strengthen their fund-development capacity and achieve long
term sustainability. TCC Group served as the intermediary for the initiative, managin
aspects of the program, including the application and screening process, preparing
recommendations, grants management and monitoring grant compliance. In additi
Group coordinated and facilitated the capacity-building assistance grantees receive
part of the initiative.



UNDERSTANDING HOW 
INTERMEDIARIES WORK
Intermediaries are complex entities, often engaging in diverse activities, jugglin
revenue sources and managing complicated relationships with grantees, donors
funders. Understanding their many moving parts helps grantmakers relate to the
respectfully and appropriately.

Most intermediaries have complex revenue sources. One example is the Global 
for Children. It solicits and receives annual support in the form of corporate and 
foundation grants, but it also raises money from individuals (through direct solic
mail appeals and special events) and earns revenue (from book sales, rental inco
investments). Many intermediary organizations have a dozen or more funding so
which can also include government and philanthropic advisors. 

Intermediaries typically are engaged in a range of diverse activities. In addition t
regranting, many also help build the capacity of their grantees and engage in fie
building activities — which can include coordination, convening and training acr
field or building infrastructure that strengthens an area of work. The BEST Projec
Flint, Mich., for instance, provides grants for technical assistance and capacity b
to local groups. It also offers organizational assessment services, a nonprofit lead



institute and nonprofit management assistance. Other intermediaries conduct 
evaluations and research, manage funder initiatives and provide fiscal sponsorsh
or back-office administration to benefit other nonprofits. As a result, they are ad
relationship brokers, a skillset that is particularly critical when projects include m
collaborating funders. Like other nonprofits, intermediaries typically receive rest
grants or, less often, contracts to support specific projects. However, in some 
instances, intermediaries may also receive general operating support. Occasion
they seek and receive grants that augment their own capacity, as has been the c
for Building Changes.

Intermediaries are active in the United States, with many also working in Asia, Af
and South America, and less commonly in other parts of North America and Eur
The Women’s Funding Network supports and connects 160 women’s funds — p
and private foundations and funds within community foundations — from Arizon
Wyoming and from Bangladesh to South Africa.



 



ADVICE FROM INTERMEDIARIES

When asked, intermediaries report that they are generally happy with the work t
do with grantmakers. They are able to apply their particular expertise — their va
proposition — most or some of the time. Relationships with grantmakers are oft
strong and grounded in shared expectations and understanding. Intermediaries
say that most of the time there is a clear role definition between them and their 
grantmaking partners.

Intermediaries also had a great deal to say about how grantmakers sometimes 
inadvertently make it challenging for them to bring their best work forward and abo
grantmakers can best augment the intermediaries’ effectiveness. Many identified iss
related to funding as significant problems, with inadequate or inflexible funding lim
intermediaries’ impact. A leader of one highly regarded intermediary said, “All our f
is for programs, not for core support. It’s hard for us to take leaps forward.”



Unanticipated, midstream changes at foundations also prove challenging for 
intermediaries. More specifically, intermediaries pointed to difficulties when shif
funding priorities follow leadership transitions and the disruptions in continuity a
understandings when a lead foundation contact to an intermediary departs the 

The great majority of comments about hindrances were about relationship prob

“These relationships are a two-way street. It takes developing tr
understanding organizational vision, mission, and values, and an
honest assessment of each [throughout] the duration of the wor
relationship — and that takes time, commitment, and resources
— GEO survey respondent



 
 “Spend as much

as needed to ensure you have the information needed to structure an effective g
investment,” is how one intermediary summed up what many said is a best but f
universal practice.

 
 An intermediary leader wrote, “Once expec

have been clarified, processes have been described, and agreements have been
reached, we expect confidence and trust from our funders in our capacity to imp
the projects successfully.” Another urged grantmakers to “focus on the higher o
goals, results and learning, not individual grants.” Micromanagement undercuts
and interferes with the intermediary’s ability to act. If very close monitoring and 
feel necessary, question why that is so, and confront concerns directly.

 
Intermediaries ask that funders be flexible and receptive to changing conditions in
field and ask for budgeting and reporting requirements that are not cumbersome
ask grantmakers to be willing to find alternatives to standard practices that are res
to the intermediary.



 

The partnership between Building Changes and the Gates Foundation includes 
series of standing meetings, with specific goals and designated participants, eac
designed to ensure continuous exchange, consultation, accountability and learn

 
Invite and apply candid feedback. Regranting interm

usually view themselves as grantmaking peers as well as grantees. As a result, they s
more directly to and question their grantmakers in ways that other grantees don’t —
can offer unusual and precious access to honest assessment and feedback.  Meagh
Calcari Campbell of the Gordon and Betty Moore Foundation commented, “I’ve fo
I have very good relationships with my grantees, and though Tides Canada is both a
intermediary and my grantee, I feel I get independent, straight information from the
Other grantees are open — they call me when things are going south, but there’s a 
inclination to gloss over the bad stuff. Tides Canada provides an independent, strai
voice of what’s going on, on the ground.”

 Changes to agreements in the midst of a project can st
progress and undercut the intermediary’s work. When change is unavoidable, pr
candid information and seek to jointly problem solve. 



Provide adequate funding for the wo
introduce intermediaries to other grantmakers with similar interests. Consider fle
funding and a range of kinds of support: general operating, multi-year grants an
grants for organizational development, including support for building the capac
intermediaries and for strategic planning. An intermediary commented, “Outco
focused funding, rather than program-focused — a willingness to invest in our  
capacity — truly supports our effectiveness.” 



“Sometimes it’s not clear what our role is as 
intermediary.” — GEO survey respondent

An appropriate relationship, well structured and tended, is the most important w
grantmakers can enhance intermediary effectiveness — and as a result, their ow

No single form of relationship suits every instance of grantmaker and intermediary’s
together. Many variables influence the nature of the relationship, including the dura
scope of work to be accomplished, the organizational culture of both parties, the ur
of the program or project, both parties’ familiarity with the business at hand and the
of efficiency that the grantmaker seeks. It’s when grantmakers — or intermediaries —
not intentional about the choices they make that things go awry.

We offer three models of grantmaker-intermediary relationships for funders to c
er as they determine their needs and preferences and have explicit conversation
prospective intermediary organizations: outsourcing, autonomous and partner

RELATIONSHIP MODELS



OUTSOURCING
The outsourcing model works well for grantmakers who need specific tasks done by an
qualified entity. The grantmaker may have the proficiency and expertise needed to do 
work but simply lack the time or immediately available staff resources. Or the grantmak
need an intermediary on the ground in a place where it can’t otherwise quickly react. In
outsourcing model, the grantmaker seeks an intermediary with a compatible grantmak
strategy. Often the emphasis is on speed, and the grantmaker most values an intermed
organization’s technical ability to conduct due diligence and its organizational capacity 
deliver the grants, while the intermediary’s other expertise and skill are not as importan
A classic example is post-disaster relief in a part of the country or world not well known
to a grantmaker.

The outsourcing model is more transactional than relational and is usually time limited;
in its simplest form, it is sometimes referred to as “pass-through” grantmaking. Howeve
grantmakers must be sure to adhere to IRS rules to avoid earmarking.  David Crook, 

development director of the STARS Foundation, an intermediary that provides unrestr
grants to strengthen effective organizations, commented, “We are careful to gain mutu
understanding of the strengths and limitations of the approach that we offer as an outs
solution to other grantmakers.” Some intermediary organizations choose not to serve a
intermediaries when the relationship is purely transactional, because they prefer to add
intellectual or strategy value.

3 “When a grant is earmarked for a particular individual or organization, the IRS is free to disregard the existence of an intermediary org
and consider the grant as made directly to the ultimate recipient. Earmarking is defined as any oral or written understanding that a gran
spent in a particular fashion. According to the IRS, a charity cannot be a “mere conduit” through which contributors’ cash flows. Rather, 
must exercise discretion and control over those contributions for the IRS to consider them gifts to the charity — not some entity further 
line.” Jane C. Nober, “Fiscal Agency Versus Fiscal Sponsorship,” Foundation News and Commentary 45, no. 6 (2004). 



AUTONOMOUS
The autonomous model is used by grantmakers who want to tap more dimensions 
intermediary’s proficiency and who want to do so with limited investment of their tim
In this model, implementation is largely in the hands of the intermediary, who report
agreed-upon intervals to the funder. Initially, both parties may engage in discussion 
decision-making as grants or a grant program are designed, but autonomous relatio
work best when the grantmaker is interested in trying out the intermediary’s grants s
and believes the intermediary has the capacity to find solutions and get money to th
solutions that the grantmaker couldn’t.

A grantmaker described the value of an autonomous relationship: “The intermediar
has expert staff with experience in areas I grant in, and the staff have relationships o
the ground and can also help connect me to people I don’t know. They have been g
advisors to me and other donors, and can provide a face administratively. It doesn’t 
lot of time and effort on my end.”



After the Deepwater Horizon/BP oil spill in the Gulf Coast in 2010, an anonymous fu
sought assistance from Rockefeller Philanthropy Advisors to award $20 million on its
behalf for Gulf Coast recovery grants. RPA met with local funders, leaders and comm
organizations to identify the most pressing needs for the region. RPA then created a 
grantmaking program that awarded funds to community foundations in hard-hit states, 
in turn used their community expertise to allocate funding to local nonprofit groups. In c
to the outsourcing model, in this relationship RPA’s guidance and on-the-ground assessm
shaped the funder’s strategy. RPA then developed the project and provided the skills ne
identify, appropriately fund and evaluate the impact of competent grantees.



PARTNERSHIP
In the partnership model, a grantmaker draws on the knowledge and capacities of the 
intermediary, with more frequent and intense grantmaker-intermediary engagement ov
course of the relationship. Authority and tasks are differentiated, but the partners co-cre
is often a longer-term, more complex program or portfolio. As in the autonomous mode
intermediary contributes strategic and tactical value, beyond simply carrying out the gra
vision. However, shared development and direction mean that intermediaries exercise le
influence in a partnership model. The relationship described earlier between the Gates 
Foundation and Building Changes fits the partnership profile.

Partnership model relationships are both rich and potentially complex. They may inc
multiple partners from different sectors with complementary strengths and interests
Campbell of the Resources Legacy Fund — an organization that engages foundatio
and philanthropic institutions to design and execute large-scale conservation initiati
described what a multifaceted intermediary can bring to a partnership model: “Whe
works best, the relationship is one of peers who bring different assets to the table. A
example, RLF brings programmatic, policy, and political expertise, related to conser
that the foundations that fund it don’t likely have in-house. RLF provides value to its 
foundation partners by significantly augmenting their capacities in particular areas.”



 “We identify strategic opportunities; draw on our staff, consultants,
networks for perspectives and expertise; and help frame and advan
specific, measurable outcomes.” 
– Marty Campbell, Resources Legacy Fund 

Many intermediary organizations describe their preferred relationships as “partnersh
But the degree of engagement required to collaborate and the number of grants rec
intermediaries suggest that this aspiration must be thoughtfully managed. The most
intermediaries are engaged in relationships that range along a continuum of involve
with grantmakers. This is true for intermediaries serving as backbone organizations o
engaged in co-funding initiatives as well. Many intermediaries have some grantmaki
partners who are very closely involved and others who contribute dollars but don’t o
participate; they simultaneously engage in an array of models in response to funders
and interests. Likewise, a grantmaker would be challenged to be deeply engaged w
than a few intermediary organizations at a time.

The models are not as perfectly distinct in practice as implied. Rather they play out a
a relationship spectrum. Over time, relationships may evolve, so what began as a tria
outsourcing relationship, if all goes well and the need arises, may be reshaped as an
autonomous or partnership relationship. The models are offered to help grantmaker
about what they are seeking in their work with intermediaries and what their options 
working in tandem.

A grantmaker’s choice of one model over another hinges on two important consider
grantmaker-intermediary involvement and intermediary influence.
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Various other factors also influence choices about which model will best fit the  
situation — including the parties’ roles, value proposition of the intermediary, sc
work, intended outcomes and benefits and downsides of each model to the gra
The chart below highlights some relevant elements.

OUTSOURCING AUTONOMOUS PARTNERSHIP

Roles Grantmaker directs.

Grantmaker defines    
strategy.

Intermediary is an 
extra pair of hands.

Both sides bring important 
assets.

Grantmaker and 
intermediary co-create 
strategy and working 
agreement.

Intermediary takes the lead, 
reporting about its work and 
what is being learned and 
offering feedback at defined 
intervals.

Grantmaker monitors, 
provides feedback, intervenes 
if problems arise and 
evaluates outcomes/impact.

Intense engagement continues at 
a strategic level and may focus on 
large-scale initiatives (vs. projects or 
programs).

Heavy on continuing consultation 
and collaboration, from design and 
throughout execution.

Frequently includes other, sometimes 
diverse partners.

Once strategy and goals have been 
set, tactics are typically defined by the 
intermediary.

Multiyear commitments between 
grantmaker and intermediary are 
common, especially when investments 
are large.

Partners’ selective use of one another’s 
brands can add significant strategic 
muscle.

CHOOSING A MODEL



OUTSOURCING AUTONOMOUS PARTNERSHIP

Intermediary 
value 

proposition

Technical skill 
and organizational 
capacity (often 
administrative) 
of capable 
intermediaries.

A point of view and 
specialized skills, knowledge 
or reach.

Grantmakers may use 
multiple intermediary services 
(e.g., regranting, incubation of 
new organizations and policy 
advocacy).

Same as autonomous; intermediary
is a collegial, strategic thought partn
and co-actor.

Grantmakers may also draw on 501
(4) expertise (such as lobbying) and 
contract for services from for-profit 
entities (such as legal skills) that som
intermediaries can provide

Scope Narrower, shorter-
term, though may 
represent significant 
dollars from 
grantmaker.

More expansive. Time span 
varies.

Most expansive and longer term.

Possible 
outcome(s)

Specific, narrowly 
defined regranting 
accomplished on 
behalf of grantmaker.

Money is moved to 
heretofore unreached 
locations or to groups 
grantmaker can’t effectively 
identify or vet.

 Alternately, may be part of a 
grantmaker’s exit strategy.

 A new grantmaking strategy 
is tested by the grantmaker.

 Donor learns from 
intermediary’s experience.

 Intermediary has more 
resources to advance its 
mission.

Grantmaker and intermediary seek 
significant impact from longer-term, 
deeper work together. Targets may 
include policy or other systemic chan
on which both parties can  
train resources.



OUTSOURCING AUTONOMOUS PARTNERSHIP

Benefits to 
grantmaker

Efficient disbur-
sement of funds.

Outcome likely to 
precisely conform 
to grantmaker’s 
specifications.

Extends donor skills, 
knowledge, human capital 
or reach needed to meet 
objectives without additional 
staffing.

Grantmaker can learn 
from intermediary (to add 
competencies to staff later on 
or to inform future work).

May be cost-effective and 
efficient.

 A grantmaker that invests intensive
with time and money in an intermedi
with substantial expertise can genera
a breakthrough advance in the 
grantmaker’s strategic interests.

 Intense engagement advances  
donor learning.

Downsides 
for the 

grantmaker

 Danger of tripping 
over IRS earmarking 
rules. (A fee-for-
service contract 
could be appropriate 
but would increase 
foundation’s 
administrative costs.)

 Little learning to be 
gained.

 Least satisfying to 
many intermediaries 
because requires 
little of their added 
value, so choices for 
grantmakers may be 
limited. 

 Often requires substantial 
time to develop and manage 
relationships (though this 
decreases as relationships 
become more trusting).

 Ongoing collaboration requires 
a significant and often steady time 
commitment by grantmaker and 
intermediary.

 Substantial investment places a 
premium on significant accomplishme
Anything less may be viewed as a 
wasteful failure.



What, then, is the right relationship between an intermediary and a grantmaker?
one based on clear-eyed and explicit assessment by both about what is wanted 
needed from this specific relationship and a clearly articulated, shared commitm
jointly agreed-upon results. (As Shobe of Building Changes put it, “This helps en
that neither side is living in a fantasy!”) The power differential between grantma
intermediary argues for funders to model and explicitly encourage intermediarie
them in being transparent and clear.

The right relationship is deliberately designed to support each party’s success 
in attaining its goals. It is sustained by observance of agreements, with mutually 
acceptable modifications made as needed. The right relationship can be outsou
autonomous, partnership — or other. The point is to deliberately create and wo
the relationship preferred by grantmaker and intermediary.



Identify and prepare to manage tradeoffs: the positives (such as enabling more exte
grantmaking via regranting) and negatives (decreased grantmaker contact with the 
Resource: Checklist, pp. 40 – 41 in “Toward More Effective Use of Intermediaries” 

 
Do you want to outsource a set of grants, work with an expert to develop a strat
program or explore and engage in an ambitious new initiative? Clearly define w
needed and wanted by your institution and the extent of your own capacity.

 Questions to help define the intermediary’s task, p. 41 in “Toward More Effective Use of Interme

 
RELATIONSHIP BUILDING



  Ensure organizational alignment between grant
and intermediary. Confirm the intermediary has the skills, resources, standing, an
facility to carry out the task/s and represent the grantmaker or its goals. Be mind
the potential for the intermediary to burnish or tarnish the grantmaker’s reputati
Public perception that an intermediary acts for the foundation heightens the imp
of a good match for many funders.

 List of what to look for in an intermediary, p. 13 – 15 in “Partnering with Intermediaries”

 For international grantmaking intermediaries, a list of issues to consider, p. 18 of “International Grant

 
 Gather and provide information. Ask and answ

questions. If in alignment, formalize a mutually acceptable agreement to guide the work
the relationship. Include: a definition of the work; strategy; schedule; goals and impact; r
how you will learn from the intermediary’s work (if pertinent); nature, structure, and frequ
of communication; evaluation measures; exit plan; your relationship, if any, with intermed
grantees; your engagement with other grantmakers, if any, involved in the project; and h
unexpected problems and opportunities should be addressed.

 List of issues to raise with an intermediary, p. 43 of “Toward More Effective Use of Intermediaries” 
Note that discussion requires going beyond “instructions and guidance.”

 to help prepare less experienced intermediaries for discussion, refer them to pp.15 – 23 of “Interme
Development Series: Establishing Partnerships”



 The agreement serves as the rules of engagement d
implementation. For longer relationships, build in a way to periodically revisit va
agreements, and expectations – what’s set at first won’t hold forever. The agreem
is altered as needed, by mutual agreement, to allow each party to fill its role and
meet its responsibilities. Changes in staffing or organizational priorities can sore
agreements. Reviewing them shortly after transitions can facilitate continuity, cla
challenges, and focus problem-solving.

 Consider developing feedback 
mechanisms from the field to assess the intermediary’s work from other perspec

Suggestions for evaluating intermediaries, p. 44, of “Toward More Effective Use of Intermediaries”

ADDITIONAL RESOURCES

An annotated bibliography of publications that provide practical guidance to grantmakers, advice on internatio
funding via intermediaries and a look at some intermediaries can be found at www.geofunders.org.



“It is hard to appreciate how difficult it is to build a shared  
understanding — it seems like it should be easy, but one always
over the assumptions that you didn’t even know you were makin
 — GEO survey respondent

The only way to avoid assumptions is to ask questions — many and often! Grant
who have highly successful relationships with intermediary organizations ask que
of themselves and their intermediary colleagues.

MOVING FORWARD — IMPROVING  
YOUR INTERMEDIARY RELATIONSHIP



You might use the following questions as conversation starters. They can be use
beginning of a relationship (minus question number 5) or can be modified to ser
midcourse assessment.

“It’s easy to jump the rails when the relationship and trust  
aren’t there.” — David Wertheimer, Gates Foundation

The key to success in grantmaker-intermediary relationships is no different, in ba
principles, from success in relationships with other grantees or co-funders. But t
stakes are high. Grantmakers need to make the time and effort to be intentiona
invest in the relationship that is right every time.



Grantmakers for Effective Organizations 
1725 DeSales St. NW, Suite 404  
Washington, DC 20036 

Tel: 202.898.1840  
Fax: 202.898.0318 
Web: www.geofunders.org

Grantmakers for Effective Organizations is a community of more than 400 grantmakers who are challen
quo in their field to help grantees achieve more. Understanding that grantmakers are successful only to
that their grantees achieve meaningful results, GEO promotes strategies and practices that contribute 
success. More information about GEO and resources for grantmakers are available at www.geofunders
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HUMBOLDT STATE UNIVERSITY 
University Senate Written Reports, January 23, 2018 
Standing Committees, Statewide Senators and Ex-officio Members 

 
 

Academic Policies Committee: 

 

Submitted by Kerri Malloy, APC Chair 
 
Committee Members:  
Michael Goodman, Stephanie Burkhalter, Ramesh Adhikari, Heather Madar, Michael Le, Rock 
Braithwaite, Mary Virnoche, Clint Rebik, Kerri Malloy, (recruiting for student members). 
 
Meeting Dates for Spring 2018:  Meeting time: 11AM-11:50AM             Meeting Place: BSS 402 
January 24 
February 7, 21 
March  7, 21 
April  4, 18 
May  2 
 
Committee Meetings Reports: 
December 6: 

• Committee reviewed changes to the Syllabus Policy to incorporate accessible technology 
initiative requirements for accessible syllabi. 

• Initiated discussion on a request to review Appendix R – Student Grievance for possible updates. 
October 11: 

• Committee reviewed the Course Numbering Policy via email and forwarded it on the ICC for 
reviews. 

• Committee will be discussion revisions to: 
o Academic Honesty Policy proposed by the Dean of Students 
o Syllabus Policy as part of bringing the campus into compliance with the Accessible 

Technologies Initiative 
September 27: 

• Committee provided feedback and questions on the proposed Advising Policy. 
• Committee will be sending forward revisions to the Course Numbering Policy to reflect the 

elimination of remedial course. 
 

September 13: 
• Committee completed the review, edited the Posthumous Degree Policy, and will be sending it 

forward to the Senate for a first reading. 
• Committee reviewed the draft of the Advising Policy. This item took up the bulk of the meeting 

and will be the main item at the September 17 meeting. 



 
August 30: 

• Committee reviewed and discussed the Posthumous Degree Policy 
 

Inquiries: 
 
Add/Drop Date Report: 
 
The Committee is gathering the necessary information to prepare and send to the University Senate the 
first annual report on the impacts of the decoupling of the Add/Drop from the Census date. 
 
Add/Drop Date 
Inquiry on the Add/Drop date being on holiday. Internal discussion on the number of exceptional 
add/drops that may be a result of this, the date not always being on holiday, and that student have 
access to their Student Center 24/7. Registrar indicates there has not been an uptick since due to the 
Add/Drop date landing on holiday. 
  
Discussion with the Academic Technology Faculty Contributors (formerly known as the Canvas Faculty 
Contributors) to have global messages to students posted on dashboards that indicate upcoming 
academic deadlines: 

o Add/Drop 
o Credit/No Credit 
o Final Day to Withdraw 

Students would see the notice when they log into Canvas and would be posted a week before the 
deadline. 
 
Also, there was a discussion with Academic Technology Faculty Contributors on integrating the academic 
calendar into the Canvas calendar for students and faculty. 

 
 
Appointments and Elections Committee: 
 
Submitted by Katia Karadjova, AEC Chair 
 

January 12, 2018 
 
The Call for Nominations for General Faculty Elections and Appointments has closed on Friday, January 
19th. The ballots for voting will open up on Wednesday the 24th, then close on Tuesday the 30th. All 
appointments will be announced shortly after that. 
 
Please let me know should you have any questions. 

 

Faculty Affairs Committee: 

Submitted by George Wrenn, FAC Chair 



Meetings are open to the campus community. The Committee meets every other Thursday at 9 a.m. in 
Library 118.  

The Faculty Affairs Committee addresses matters involving the individual or collective relationship of 
faculty to the University. The Committee can be reached though the Senate’s Faculty Affairs web page: 
https://www2.humboldt.edu/senate/faculty-affairs-committee. 

January 18 Agenda and Meeting Notes 

Members Present: Renée Byrd, Monty Mola, Colleen Mullery, Marissa O’Neill, Mark Wilson, George 
Wrenn (chair) 

Guests: Holly Martel, Cyril Oberlander, Mark Rizzardi, Hari Singh, James Woglom  

Agenda: 

1. Review of Phase 2 budget cuts with URPC Committee members 
2. Updates:  Ongoing agenda items 

 
Meeting Notes: 

1. Review of Phase 2 budget cuts with URPC Committee members 
 

URPC members attended Faculty Affairs to hear questions and concerns about Phase 2 reductions; 
Faculty Affairs had submitted a set of questions and concerns in its November 30, 2018 report 
(reproduced below).  
 
Numerous topics were discussed: the decision-making processes; the origin of budget proposals in 
the colleges; the strong concern about extent of cuts to Academics Affairs and to CNRS, which is a 
target of cuts; the macro-level attention to per-student expense and spending in comparison to 
other CSUs; the need for adequate master planning, integrated assessment, and related 
organizational change; importance of meeting enrollment and retention targets to improve budget 
and meet resource needs of students; the need to do a better job with data to support proposed 
reductions; the need for performance-based budgeting based on benchmarks; importance of 
addressing capacity issues, improving the resource request process, and allowing the colleges to 
plan for growth; the complexity of reducing DFW rates; evidence of higher failure rates in large 
classes (e.g., MATH 115); the large variability in class size and student-faculty ratios (SFR), and how 
to achieve an appropriate balance; and continuing to provide students with choice.  
 
The impact of the proposed cuts on CNRS received focused attention: number of biology majors has 
increased significantly with no increase in budget. The College has a history of actively re-aligning 
and streamlining; class size is already high; electives have been eliminated and there is little fat left 
to cut; equipment costs have not been covered when class size increases; increased workload 
(through increases in class size and/or reduction in assigned time) will negatively impact students.      
  
The FAC Chair noted that Faculty Affairs is working on a formula for Department Chair assigned 
time, and that any changes to assigned time in this area should follow upon the Committee’s 
analysis. The Chair noted that the HR/APS website provides access to a report to the statewide 
Senate: Roles, Responsibility, Resources and Rewards for Department Chairs: A report to the 
Academic Senate, California State University, from the Task Force on Roles and Responsibilities of 

https://www2.humboldt.edu/senate/faculty-affairs-committee


Chairs. This report recommends that campuses: “Establish a formula or procedure that best 
represents the current workload of chairs” [and] “Achieve equity among chairs on a single campus 
and ultimately promote equity across the CSU” (P. 22). URL: 
https://hraps.humboldt.edu/sites/default/files/docs/rolesresprwrds-dptchairs.pdf  

 
2. Updates:  Ongoing agenda items 

a. This agenda item was postponed to the next meeting. 
 
 
Faculty Affairs Review of Phase 2 Budget Reductions 
 
Members of Faculty Affairs prepared the following questions and comments to share with the URPC 
during the current vetting process for Phase 2 Budget Reductions. 
 
We believe reductions should be planned carefully through participatory decision-making. We believe 
the University will thrive when budget adjustments reflect and support the values of teaching and 
learning excellence espoused in the University’s mission, vision, and values. 
 
Questions and comments focus on the proposals that will directly affect the faculty (1.1-1.5, 1.7-1.8). 
 
Proposals that are contrary to good academic practices or seriously impact workload are a significant 
concern:  

• Reducing lab time in laboratory science majors courses; 
• Increasing class size; 
• Reducing assigned time for tenure track and lecturer faculty. 

 
 

1.1 Improve Student Success (reduce DFW rates)     
The goals of improving student success and reducing DFW rates are laudable.  
 
Questions:  
 
How is URPC calculating savings from anticipated reductions in numbers of sections? 
 
Comments: 
 
This proposal identifies a number of possible causes for low student success rates (syllabus, learning 
outcomes, assessment approaches, instructor effect). It is highly unlikely that any of these contribute 
meaningfully to student failures. The main drivers of student failures are not instructor-based.  
 
Successful strategies for reducing DFWs include supplemental instruction and small group tutoring, 
smaller class sizes, freshman seminars, and prerequisites. Most of these strategies add to the expense 
of instruction. No strategy to reduce high DFW rates should jeopardize the quality and integrity of 
instruction. 
 
The goal throughout should be to improve the University’s capacity to serve the widest range of 
students successfully and to help students navigate a path through the University’s course offerings to 

https://hraps.humboldt.edu/sites/default/files/docs/rolesresprwrds-dptchairs.pdf


achieve their educational goals. Fitting students into the right major sooner, and providing support for 
those who are inadequately prepared, will improve student success. 
 
Students are often unable to meet their basic needs at HSU. Student homelessness and food 
insecurity are huge barriers to student success. For many students their financial aid award quite 
literally does not cover the cost of attendance. In the absence of calculating books into the cost of 
attendance, dealing with the hostility of the local community and inadequate housing supply, student 
success is an empty signifier. 
   
1.2 Elimination (due to attrition) / Realignment of technical support positions  
Questions: 
 
What strategies will be developed to mitigate the anticipated negative impacts on instruction 
(compromised classroom instruction, reduced student experience, lowered support for student and 
faculty research)? 
 
What is meant by “realignment” and how would it occur? Explain how support duties now overlap, 
and how they might be shared. 
 
How will faculty who need the skills of a technician be supported? Several federal research grants 
depend on such support; eliminating this position has the potential to reduce research opportunities 
for students.  
 
How will “compromised classroom instruction” and “reduced student experience” improve 
retention/graduation rates? 
 
Is there any evidence that this area is over-supported?  
 
Comments: 
 
The care and maintenance of equipment ensures its availability and usability, and should not be 
managed in a way to jeopardize research or compromise instruction. Technical support is essential for 
much grant-funded research. 
 
It is not realistic to think that TT faculty (whose numbers are below the recommended level) have the 
time and expertise to maintain technical equipment.  
  
1.3 Reduce lab hours from 6 to 3  
Questions: 
 
How was the value of $200,000 generated? 
 
This proposal targets science labs. Why are labs specifically being targeted?  
 
Comments: 
 
The proposal should make clear which courses are being considered for reductions. 



 
Very few courses have 6 hours of lab / week, and those that do are primarily capstone courses of 
majors in laboratory science fields (Cell Biology, Microbiology, Biochemistry, Physical Chemistry). Not 
having a significant laboratory component in these courses is akin to having Music majors that aren’t 
allowed to study actual musical instruments, or Dance majors that never actually dance. 
 
1.3 and 1.4 (Assigned Time), which together constitute a $450,000 cut, are targeted primarily at the 
CNRS and specifically at the Department of Biology. This might make sense if this College and 
Department were particularly expensive, but they are not - the Dean tells us that the spending per 
FTES in Biology is less than in most majors in CPS and CAHSS. 
 
This proposal has the potential to undermine the faculty’s long-recognized role in curricular decision-
making. Any teaching-related reductions should consider the faculty’s “authority to make alterations 
to curricula” and their “responsibility for ensuring the quality of the academic programs delivered” 
(see the 2012 ASCSU resolution: Reasserting Faculty Control of Curricula Regardless of Delivery Mode 
(AS-3081-12/FA/AA). Budget reductions that relate to curriculum should be justified on curricular 
grounds with full input from faculty.  
  
1.4 Reduce assigned time for faculty - Large enrollment courses  
Comments: 
 
Combined with the proposal to increase class size, this proposal seriously impacts faculty workload.  
 
Large courses legitimately require more work on the part of teaching faculty, primarily in terms of 
grading and increased time spent working individually with students. Very little if any of this work 
could be done by student assistants. Because student assistants require hiring, training and 
supervision, this change might even result in a workload increase for affected faculty. 
 
A GTA working a 2 WTU assignment is only required to work 5.3 hours/week under the Unit 11 
agreements signed last year. This shifts more grading and laboratory prep work to the primary 
instructors of large courses. This increased work is an additional justification for not cutting large 
lecture assigned time.  We have lecturers who will no longer teach large courses or want a reduced 
load because of the magnitude of the extra work generated by the change in Unit 11 work rules, 
resulting in increased faculty workload. 
 
This amounts to a very large pay cut for lecturers teaching these courses - between 30-50+%. A 
lecturer teaching a 3 hour/wk course with an enrollment of 150 currently gets 3 WTU for lecture + 3 
WTU for excess enrollment (6 WTU total); eliminating the excess enrollment WTUs would cut their 
pay in half -- actually more than half because they would lose their benefits as well. A  lecturer 
currently teaching a lower division science course with an enrollment of 150 students is typically paid 
9.5 WTUs (3 for lecture + 3 for large enrollment + 2 for one lab section +1.5 for coordinating TAs). 
Removing the WTUs for enrollment would reduce this to 6.5 WTU (a 32% cut). Given our remote 
location, we already have difficulty finding lecturers willing and capable of teaching these courses. 
Because Tenure Track density is so low, we have needed to find more and more lecturers; probably 
we will not be able to find competent lecturers if the pay is cut 30-50% and they lose benefits. 
 



This reduction disproportionately targets a small number of departments/majors. More than 30% of 
large enrollment courses are taught in the Biology Department, and more than 60% are taught in the 
CNRS. 
 
This constitutes a change in the Terms and Conditions of Employment and as such should be 
determined in bargaining, not imposed unilaterally on already vulnerable lecturers. Assigned time 
data for the last eight years indicates no significant increase in assigned time for excess enrollment 
classes. 
 

 
  
1.5 Increase class size (when possible)  
Comments: 
 
The proposal to increase class size would not be good for students or academic quality.  
 
Studies indicate that increasing class sizes results in: 
 

• Increased reliance on lectures as a method of instruction;  
• Less instructor-student interaction;  
• Less student involvement in classes;  
• Less feedback from faculty;  
• Reduced breadth and depth in course assignments and assessments;  
• Fewer or no writing assignments; 
• Reduced student satisfaction;  
• Lower attendance;  



• Less civility;  
• More cheating;  
• Declining student evaluations of professors;  
• Lower grades;  
• Higher drop-out rates;  
• Decreased student learning.  

 
(References in Saiz, Martin, Economies of Scale and Large Classes. Though and Action, Fall 2014. 
http://199.223.128.59/assets/docs/HE/t-SF_Saiz.pdf) 
  
1.7 Reduce Department Chair time bases for the academic year and summer  
Questions: 
 
Given current disparities in assigned time, how would this proposal be implemented? Is the intention 
to shrink the pool of assigned time and re-allocate?  
 
Comments: 
 
Chairs generally are already under-compensated. The work of Department Chairs is important and 
should be encouraged. Initial analysis of CNRS assigned time data indicates that CNRS faculty are 
woefully undercompensated for chair duties. 
 
Anticipated impacts of further cuts will likely include resignations and unwillingness to serve.  
1.8 Reduce Course Offerings  
Comments: 
 
In the last round of budget cuts we eliminated nearly all courses that didn’t count toward a degree. By 
rotating courses you will increase time to degree and number of units at graduation (we did this in 
PHYX for years and it didn’t work). You cannot simultaneously increase graduation rates and decrease 
the frequency of course offerings. 

 

 
 

University Policies Committee: 
 

Submitted by Justus Ortega, UPC Chair 
 

January 19, 2018 
 
The UPC did not meet this last week as we were waiting for feedback and information regarding the 
Temporary Food Policy.  
 
We are working with Risk Management and Dean of Students to look at how the proposed Temporary 
Food Policy compares to that on other CSU campuses and how the food policy may be impacted by 
government regulations and laws. 
 



 

Academic Senate CSU (ASCSU): 
 
Submitted by Mary Ann Creadon and Erick Eschker, ASCSU Representatives 
 
Senators Eschker and Creadon will be at the Plenary this week starting January 25. The ASCSU Chair 
reported a candid first meeting between the Executive Committee and the Chancellor regarding faculty 
consultation and shared governance. A second meeting took place January 11, and senators will be 
updated during our plenary. The Chancellor's Office responded to the ASCSU's resolutions and clarified 
some of the thinking behind the quantitative reasoning requirements in EO 1100 (those items are 
attached). Despite a strong economic outlook and increasing revenues, the Governor's budget includes 
only a $92 million increase for the CSU, which is down about $10 million from what was expected. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

Academic and Student Affairs 
401 Golden Shore, 6th Floor 

Long Beach, CA 90802-4210 
 

www.calstate.edu 
 

 

 

 

 

 

 

 

Loren J. Blanchard, Ph.D. 
Executive Vice Chancellor 

 
Telephone: 562-951-4710  

Email: lblanchard@calstate.edu 
 

 
 

 
emai 

CSU Campuses 

Bakersfield 
Channel Islands 
Chico 
Dominguez Hills 
East Bay 

 

Fresno 
Fullerton 
Humboldt 
Long Beach 
Los Angeles 
Maritime Academy 

Monterey Bay 
Northridge 
Pomona 
Sacramento 
San Bernardino 
San Diego 

San Francisco 
San José 
San Luis Obispo 
San Marcos 
Sonoma 
Stanislaus 

October 9, 2017 

 

 

Dr. Christine Miller 

Chair, Academic Senate, California State University 

California State University, Office of the Chancellor 

401 Golden Shore 

Long Beach, California 90802 

 

Dear Dr. Miller: 

 

In this letter, I wish to provide a response to questions that continue to be raised regarding the degree to 

which Executive Order (EO) 1100 General Education Breadth Requirements-Revised integrates 

recommended definitions from the ASCSU Quantitative Reasoning Task Force (QRTF) Report. The 

scope of the EO revision was limited to three aims: (1) providing greater clarity, (2) promoting equitable 

treatment of students and equitable opportunities for academic achievement, and (3) facilitating degree 

completion. It is left to the ASCSU General Education Task Force to decide larger issues about changing 

the purpose, size, and required GE distribution areas.  

 

Removing the Singular Universal Intermediate Algebra Prerequisite for All GE 

Mathematics/Quantitative Reasoning Courses 

The recommendation to remove the Intermediate Algebra prerequisite as a requirement for all Subarea B4 

courses was supported for five reasons. First, Intermediate Algebra is a high school-level course, and the 

CSU will no longer offer pre-baccalaureate courses. Second, the prerequisite is redundant with CSU 

admission requirements because first-time freshmen are required to meet A-G admission requirements, 

including Algebra II; and admission requirements for California Community College (CCC) students 

include completion of CSU GE Breadth Subarea B4 course with a C- grade or higher. Third, because the 

prerequisite was not required consistently in the CSU, the universal requirement for CCC courses 

represented inequitable standards for students. Fourth, while College Algebra and higher courses will still 

be required as a prerequisite for Calculus and other courses required in STEM majors, that preparation is 

not always directly applicable to other majors. Finally, no other GE Area or discipline in systemwide GE 

policy requires a prerequisite. 

 

The ASCSU Quantitative Reasoning Task Force (QRTF) Recommendation II is for the CSU to “Ensure 

equitable access and opportunity to all CSU students.” EO 1100 responds to inequities caused by the 

required intermediate algebra prerequisite for GE Subrea B4 (mathematics/quantitative reasoning) 

courses, a problem highlighted in the report. The prerequisite is not equitably applied in practice; 

California Community College (CCC) students are held to meeting that prerequisite, while CSU first-time 

freshman were not always required to do so. In fact, after EO 1033 in 2008 added the “explicit 

Intermediate Algebra prerequisite” as a requirement for all Subarea B4 courses, CSU campuses did not 

http://www.calstate.edu/EO/EO-1100-rev-8-23-17.html
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comply with that added requirement. The QRTF report identified that CCC campuses more strictly adhere 

to the intermediate algebra GE prerequisite than do CSUs. The task force pointed out that nearly half of 

CSU Subarea B4 courses do not expect students to use intermediate algebra. Additionally, 42 percent of 

CSU first-time freshmen satisfy their GE Subarea B4 mathematics/quantitative reasoning requirement 

with a course that is not algebra intensive. Meanwhile, many CCC students must successfully pass a GE 

Subrea B4 course with an explicit intermediate algebra prerequisite in order to be admissible to the CSU. 

For many students, that currently requires first taking a series of remedial mathematics courses. As 

explained in the task force report:  

 

It is well documented that such course sequences—which may span as many as 3-4 courses —result 

in very few students ever completing a college-level math class. In fact, students who place into the 

lowest level of developmental math have only a 1-in-10 chance of ever [complete a college-level 

math course] (p. 5). 

 

Definition of GE Mathematics/Quantitative Reasoning  

As specified in my March 7, 2017 letter to you (attached), the definition for subarea B4 reflects concepts 

in the recommended definition appearing on page 9 of the QRTF Report. Key outcomes included 

“applying concepts,” “reasoning quantitatively,” “communicating,” “solving problems,” for example. The 

EO definition reads: 

 

Through courses in Subarea B4 students shall demonstrate the abilities to reason 

quantitatively, practice computational skills, and explain and apply mathematical or 

quantitative reasoning concepts to solve problems. Courses in this Subarea shall 

include a prerequisite reflective only of skills and knowledge required in the course. 

In addition to traditional mathematics, courses in Subarea B4 may include computer 

science, personal finance, statistics or discipline-based mathematics or quantitative 

reasoning courses, for example. 

 

Per EO 1110 Assessment of Academic Preparation and Placement in First-Year General Education 

Written Communication and Mathematics/Quantitative Reasoning Courses, all CSU courses will be at the 

baccalaureate level; and per EO 167 Transfer of Credit, baccalaureate courses transferred from regionally 

accredited institutions shall count toward a CSU baccalaureate degree. CCC and CSU courses already 

approved for Subarea B4 may retain that certification. Each CSU campus curriculum process will review 

and approve its own courses for Subarea B4 credit, and each CSU campus will decide the prerequisite 

appropriate for Subarea B4 courses.  

 

Foundational and Baccalaureate Proficiencies 

The recommended “foundational” and “baccalaureate” quantitative reasoning definitions were not 

adopted because they are not appropriate for GE policy. As specified in the executive summary of the 

QRTF report, the purpose of the task force was to “review the CSU’s expectations for student proficiency 

in quantitative reasoning upon high school and college graduation, and to recommend changes to existing 

policies and practices.” Student proficiencies upon high school graduation are addressed in CSU 

admission policy, not in GE policy. Similarly, GE policy does not address college graduation-level 

proficiencies. 

Also in keeping with the plans laid out in that March 2017 letter, EO 1100 specifies that “satisfaction of 

CSU General Education (GE) Subarea B4 Mathematics/Quantitative Reasoning will fulfill the CSU 

http://www.calstate.edu/EO/EO-1110.html
http://www.calstate.edu/EO/EO-1110.html
http://www.calstate.edu/EO/EO-167.pdf
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graduation requirements for quantitative reasoning, and students satisfactorily completing Area B4 will be 

deemed proficient in quantitative reasoning at the GE baccalaureate level.” However, through regular 

campus curricular procedures, a campus may mandate that a mathematics/quantitative reasoning course 

be taken to satisfy the upper-division Area B requirement. Additional mathematics or quantitative 

reasoning courses may be pursued in fulfillment of major or minor requirements or may be taken as 

electives. While the WASC Senior College and University Commission requires institutions to ensure 

development of five core competencies (written communication, oral communication, quantitative 

reasoning, and information literacy), each CSU campus is responsible for providing appropriate 

educational opportunities across the baccalaureate degree and for carrying out assessment of student 

learning. Writing or quantitative reasoning across the curriculum strategies may be adopted at the campus 

level, according to local curricular processes. CSU GE Breadth policy does not include foundational or 

baccalaureate proficiency requirements related to any discipline, including the five WASC core 

competencies.  

 

Foundational Proficiency for Community College Transfer Students 

We do not impose A-G admission requirements on community college students, who may be admitted to 

CCC campuses without having completed a high school education. We have a commitment to treating 

those students equitably, and the CCC has the responsibility of educating those students at a baccalaureate 

level prior to transfer. The CSU accepts baccalaureate-level transfer courses toward CSU degrees, as 

addressed in EO 167. For CCC students, the CSU proxy for A-G proficiency is satisfactory completion of 

the Golden Four basic skills courses in oral communication, written communication, quantitative 

reasoning and critical thinking GE Subareas. Satisfying these courses demonstrates that students have 

learned beyond the high school equivalent of A-G. No other discipline requires CCC transfer students to 

complete high-school level courses as a prerequisite to enrolling in GE courses.  

I hope this clarifies the actions taken, as outlined in my March 2017 letter and as carried out in the 

drafting of EO 1100 Revised.  

Sincerely, 

 

Loren J. Blanchard, Ph.D. 

Executive Vice Chancellor  

 

c: Rebecca D. Eisen, Chair, CSU Board of Trustees 

 Lillian Kimbell, Chair, Educational Policy Committee  

 Timothy P. White, Chancellor 
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January 12, 2018 
 
Dr. Christine Miller, Chair 
Academic Senate, CSU 
The California State University 
401 Golden Shore 
Long Beach, California  90802-4210 
 
RE: November 2-3, 2017, Senate Resolutions 
 
Dear Dr. Miller:  
 
Thank you for forwarding the packet of resolutions adopted by the Academic Senate of the 
California State University at its November 2-3, 2017 meeting. We are pleased to provide the 
response below. 
 
1) AS-3308-17/APEP: Standards for Quantitative Reasoning 

 
Executive Vice Chancellor Blanchard’s letter of October 6, 2017 to Chair Miller provides a 
comprehensive response to the Quantitative Reasoning Task Force Report 
recommendations including most of the specific areas raised in this resolution.  
 
In particular it notes that the “recommended ‘foundational’ and ‘baccalaureate’ quantitative 
reasoning definitions were not adopted because they are not appropriate for GE policy.” 
However, the letter also notes that “the definition for subarea B4 reflects concepts in the 
recommended definition appearing on page 9 of the QRTF Report. Key outcomes included 
“applying concepts,” “reasoning quantitatively,” “communicating,” “solving problems,” for 
example.” The definition in EO 1100 (revised) reads in part, “through courses in Subarea B4 
students shall demonstrate the abilities to reason quantitatively, practice computational 
skills, and explain and apply mathematical or quantitative reasoning concepts to solve 
problems.” 
 
The resolution refers to the guiding notes we share with California Community College 
colleagues to assist them in planning and advising. The guiding notes do not represent a 
policy document and do not set standards for CSU campuses.  

mailto:lvancleve@calstate.edu
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As indicated in our April 13, 2016 response, we support the recommendation of a fourth 
year high school math course in quantitative reason. The discussions necessary to 
implement this recommendation continue. 

 
Sincerely, 
 

 
 
Leo Van Cleve 
Assistant Vice Chancellor 
International, Off-Campus Programs, Liaison to the ASCSU 
 
 
c:  Dr. Timothy P. White, Chancellor 
     Dr. Loren J. Blanchard, Executive Vice Chancellor, Academic and Student Affairs 
     Mr. Steve Relyea, Executive Vice Chancellor & Chief Financial Officer 
     Mr. Garrett P. Ashley, Vice Chancellor, University Relations and Advancement 
     Ms. Melissa Bard, Vice Chancellor, Human Resources 



 
Administrative Affairs: 
 
Submitted by Douglas Dawes, Interim Vice President of Administrative Affairs 
Facilities 

• Facilities will be presenting a draft of the Campus Space Management Policy Implementation 
guidelines to URPC shortly 

• Working with Housing and Health Center on space needs, potential new housing and health 
center within one structure 

• Determining alternatives for temporary relocation space for Theater Arts and Library retrofits.  
Currently looking at the campus field east of SBS building. 

Procurement 

• Concur project will be on hold until central IT resources can be freed, the estimate date for 
available IT resources is between March and June to pick back up with the project from an IT 
perspective 

• Qualifying Moving and Relocation expenses incurred after 12/31/17 are no longer tax-free 
• ProCard Training, the training must be completed for both cardholders and approvers; there is 

no test, the training takes less than 10 minutes 
 

Risk Management 

• More and more employees are reaching out and asking to review risk management procedures 
before they embark on a project or activity.  This a positive indicator of the inclusion and 
acceptance of risk management procedures on campus. 
 

 
President’s Office: 
 
Submitted by Lisa Rossbacher, President, Humboldt State University 
 
Dear colleagues – 

The CSU Board of Trustees will be meeting in Long Beach on January 30-31, 2018 (a rare schedule that 
does not conflict with HSU’s University Senate meeting).   The agenda includes several topics of interest, 
including a report on philanthropy in the CSU, state and federal legislative agendas for the CSU, and 
information about revisions of physical master plans at several campuses.  However, the most 
interesting items are about the CSU’s current budget situation and the system’s strategies for 
addressing the potential budget shortfall in 2018-19. 

Here is an excerpt from the agenda item for the Trustees’ Committee of Finance, which provides an 
overview that is relevant to our budget discussions here at HSU:  

CSU Board of Trustees Agenda -  



COMMITTEE ON FINANCE 
2018-2019 Operating Budget and Consideration of Expenditure and Revenue Options  

Summary  

The purpose for this item and subsequent presentation is to provide the trustees with the latest 
developments on the state and the California State University (CSU) budget plans for 2018-2019 and 
to consider CSU expenditure and revenue options. In short, state tax revenue is expected to grow 
over the next two years, but the governor’s budget proposal from earlier this month did not match 
the previous funding commitment made to the CSU. Specifically, the governor’s administration 
proposed a $92.1 million increase, $10 million less than indicated in May 2017. As a result, a budget 
gap of $171 million exists between the trustees’ budget request and the governor’s proposal.  

Consequently, the CSU is concurrently taking two significant approaches. The CSU’s first priority and 
commitment is to make the case with state leaders that additional investment in the CSU is in the 
best interest of the state and students. The result is outside CSU’s control with state leaders making 
the final decision. The other approach is to use CSU-controlled strategies—a potential tuition increase 
and a potential reduction to academic and non-academic programs and services. These two are not 
desirable strategies. However, it may be necessary to make use of these strategies to balance the CSU 
budget plan and to ensure that gains in student success and student access, realized since the end of 
the Great Recession, do not stall or diminish.  

To provide additional context, the agenda materials also state: 

 

The state’s continued limited and incremental investment will result in a significant difference 
between the CSU’s proposed operating budget increase of $282.9 million—based on clearly identified 
university, student and state needs—and the governor’s likely proposal. Without new, ongoing 
investment, course- taking opportunities for students will stall or diminish, faculty and staff salaries 
will stagnate leading to more difficulty in recruiting and retaining highly capable individuals, facilities 
will degrade, and the overall educational experience will ebb.  

In other campus activities, the senior leadership of the University, including the Cabinet and academic 
deans and associate vice presidents, joined me earlier this month in a half-day workshop on 
understanding – and combatting – microaggressions.  The opportunity to participate in this session will 
be available more widely this semester, and I hope that everyone will have the opportunity to engage in 
this opportunity to continue making our campus a more inclusive and welcoming place. 

As always, I am available to answer questions. 



2017-18 Standard Student Expense Budgets

BUDGET CATEGORY/
EXPENSE ITEM

BAKERSFIELD CHANNEL 
ISLANDS

CHICO DOMINGUEZ 
HILLS

EAST BAY FRESNO FULLERTON HUMBOLDT LONG BEACH LOS ANGELES MONTEREY 
BAY

Total Fees $7,146  $6,802  $7,348  $6,832  $6,834  $6,583  $6,830  $7,488  $6,794  $6,632  $7,048 

Books and Supplies $1,948  $1,948  $1,854  $1,850  $1,500  $1,854  $1,948  $1,726  $1,948  $1,948  $1,854 

Food and Housing $5,247  $5,246  $5,248  $5,246  $5,247  $5,247  $5,247  $5,170  $5,246  $5,247  $5,246 

Transportation $1,565  $1,564  $1,056  $1,520  $1,350  $1,098  $1,524  $1,052  $1,566  $1,565  $1,548 

Personal $1,450  $1,450  $1,450  $1,450  $1,392  $1,450  $1,450  $1,434  $1,450  $1,450  $1,450 

TOTAL $17,356  $17,010  $16,956  $16,898  $16,323  $16,232  $16,999  $16,870  $17,004  $16,842  $17,146 

Total Fees  $7,146  $6,802  $7,348  $6,832  $6,834  $6,583  $6,830  $7,488  $6,794  $6,632  $7,048 

Books and Supplies  $1,948  $1,948  $1,854  $1,850  $1,500  $1,854  $1,948  $1,726  $1,948  $1,948  $1,854 

Food and Housing  $13,968  $16,954  $12,712  $11,404  $14,184  $9,704  $15,642  $13,016  $12,484  $13,356  $12,396 

Transportation  $1,453  $1,452  $1,056  $850  $1,200  $838  $1,452  $1,052  $1,454  $1,453  $620 

Personal  $1,450  $1,450  $1,450  $1,450  $1,392  $1,450  $1,450  $1,434  $1,450  $1,450  $1,450 

TOTAL  $25,965  $28,606  $24,420  $22,386  $25,110  $20,429  $27,322  $24,716  $24,130  $24,839  $23,368 

Total Fees  $7,146  $6,802  $7,348  $6,832  $6,834  $6,583  $6,830  $7,488  $6,794  $6,632  $7,048 

Books and Supplies  $1,948  $1,948  $1,854  $1,850  $1,500  $1,854  $1,948  $1,726  $1,948  $1,948  $1,854 

Food and Housing  $13,061  $14,502  $11,862  $13,500  $13,923  $13,294  $14,502  $13,016  $13,486  $14,502  $13,292 

Transportation  $1,524  $1,524  $1,056  $1,520  $1,350  $1,234  $1,524  $1,052  $1,524  $1,524  $1,508 

Personal  $1,450  $1,450  $1,450  $1,450  $1,392  $1,450  $1,450  $1,434  $1,450  $1,450  $1,450 

TOTAL  $25,129  $26,226  $23,570  $25,152  $24,999  $24,415  $26,254  $24,716  $25,202  $26,056  $25,152 

BUDGET CATEGORY/
EXPENSE ITEM

NORTHRIDGE POMONA SACRAMENTO SAN 
BERNARDINO 

SAN DIEGO SAN 
FRANCISCO

SAN JOSÉ SAN LUIS 
OBISPO

SAN MARCOS SONOMA STANISLAUS

Total Fees  $6,870  $7,297  $7,204  $6,876  $7,460  $7,254  $7,991  $9,432  $7,648  $7,724  $7,020 

Books and Supplies  $1,948  $1,854  $1,854  $1,854  $1,854  $1,948  $1,948  $1,884  $1,854  $1,854  $1,600 

Food and Housing  $5,246  $5,247  $5,247  $5,248  $4,316  $5,247  $5,247  $5,112  $5,247  $5,246  $5,248 

Transportation  $1,564  $1,450  $1,098  $1,107  $1,542  $1,565  $1,565  $1,254  $1,564  $1,564  $1,100 

Personal  $1,450  $1,300  $1,450  $1,450  $1,450  $1,450  $1,450  $1,449  $1,450  $1,450  $1,450 

TOTAL  $17,078  $17,148  $16,853  $16,535  $16,622  $17,464  $18,201  $19,131  $17,763  $17,838  $16,418 

Total Fees  $6,870  $7,297  $7,204  $6,876  $7,460  $7,254  $7,991  $9,432  $7,648  $7,724  $7,020 

Books and Supplies  $1,948  $1,854  $1,854  $1,854  $1,854  $1,948  $1,948  $1,884  $1,854  $1,854  $1,600 

Food and Housing  $10,402  $14,514  $14,396  $13,221  $15,966  $14,502  $15,594  $13,134  $13,227  $13,554  $9,766 

Transportation  $1,452  $1,450  $838  $837  $ 1,494  $1,565  $1,453  $1,254  $1,132  $1,452  $700 

Personal  $1,450  $900  $1,450  $1,450  $1,450  $1,450  $1,450  $1,449  $1,450  $1,450  $1,450 

TOTAL  $22,122  $26,015  $25,742  $24,238  $28,224  $26,719  $28,436  $27,153  $25,311  $26,034  $20,536 

Total Fees  $6,870  $7,297  $7,204  $6,876  $7,460  $7,254  $7,991  $9,432  $7,648  $7,724  $7,020 

Books and Supplies  $1,948  $1,854  $1,854  $1,791  $1,854  $1,948  $1,948  $1,884  $1,854  $1,854  $1,600 

Food and Housing  $14,502  $12,588  $13,294  $13,770  $12,761  $14,502  $14,502  $13,134  $13,293  $14,502  $11,900 

Transportation  $1,524  $1,450  $1,234  $1,242  $1,919  $1,565  $1,524  $1,254  $1,564  $1,524  $1,100 

Personal  $1,450  $1,300  $1,450  $1,416  $1,450  $1,450  $1,450  $1,449  $1,450  $1,450  $1,450 

TOTAL  $26,294  $24,489  $25,036  $25,095  $25,444  $26,719  $27,415  $27,153  $25,809  $27,054  $23,070 
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Maritime Academy information on next page



2017-18 Standard Student Expense Budgets

BUDGET CATEGORY/ 
EXPENSE ITEM

MARITIME 
First Time Freshman 

MARITIME
Continuing Student

Total Fees  $7,060  $7,060 

Books and Supplies  $1,200  $1,500 

Food and Housing  $5,247  $5,247 

Transportation  $1,098  $1,098 

Personal  $1,400  $1,400 

Uniforms  $2,334 $0

Mandatory Medical Insurance  $2,063  $2,063 

Orientation  $385 $0

TOTAL  $20,787  $18,368 

Total Fees  $7,060  $7,060 

Books and Supplies  $1,200  $1,500 

Food and Housing  $12,807  $12,807 

Transportation  $837  $1,098 

Personal  $1,400  $1,400 

Uniforms  $2,334  $0   

Mandatory Medical Insurance  $2,063  $2,063 

Orientation  $385  $0   

TOTAL  $28,086  $25,928 

Total Fees  $7,060  $7,060 

Books and Supplies  $1,200  $1,500 

Food and Housing  $13,293  $5,247 

Transportation  $1,233  $1,098 

Personal  $1,400  $1,400 

Uniforms  $2,334  $0  

Mandatory Medical Insurance  $2,063  $2,063 

Orientation  $385  $0  

TOTAL  $28,968  $26,549 
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2017‐18 Operating Fund Budget ‐ Management and Staff FTE by MBU
Date: December 21, 2017

 DeptID   Department   Admin FTE  Staff FTE # of Staff/Admin

PRESIDENT'S OFFICE Total 2.00                     3.00                     1.5                                 

HUMAN RESOURCES Total 6.00                     9.00                     1.5                                 

PRESIDENT Total 8.00                     12.00                   1.5                                 

UNIV ADVANCEMENT ‐ VP Total 1.50                     2.00                     1.3                                 

MARKETING AND COMMUNICATIONS Total 1.00                     16.80                   16.8                               

PHILANTHROPY Total 1.00                     10.00                   10.0                               

KHSU ‐ FM PUBLIC RADIO Total 1.00                     1.00                     1.0                                 

UNIVERSITY ADVANCEMENT Total 4.50                     29.80                   6.6                                 

ACADEMIC AFFAIRS ‐ VP Total 7.00                     16.50                   2.4                                 

CENTRALLY MANAGED COMMITMENTS Total ‐                            ‐                           

ACADEMIC PROGRAMS Total* 4.00                     24.50                   6.1                                 

UNIVERSITY LIBRARY Total 2.00                     14.05                   7.0                                 

ENROLLMENT MANAGEMENT Total 4.00                     39.59                   9.9                                 

COLLEGE OF ARTS, HUM, ‐ SS Total 2.00                     29.00                   14.5                               

COLLEGE OF NAT RES. ‐ SCIENCES Total 5.00                     37.41                   7.5                                 

COLLEGE OF PROF STUDIES Total 3.00                     21.90                   7.3                                 

INFORMATION TECH SVCS Total 4.00                     62.26                   15.6                               

COLLEGE OF EXT ED GLOBAL ENGAG Total 1.75                     8.30                     4.7                                 

ACADEMIC AFFAIRS Total* 32.75                   253.51                 7.7                                 

ADMINISTRATIVE AFFAIRS ‐ VP Total 2.00                     5.00                     2.5                                 

BUSINESS SERVICES Total 5.00                     38.00                   7.6                                 

FACILITIES MANAGEMENT Total 7.00                     95.00                   13.6                               

UNIVERSITY POLICE Total 2.00                     18.60                   9.3                                 

ADMINISTRATIVE AFFAIRS Total 16.00                   156.60                 9.8                                 

STUDENT AFFAIRS ‐ VP Total 2.00                     2.00                     1.0                                 

STUDENT RECREATION ‐ WELLNESS Total ‐                            2.00                    

CHILDREN'S CENTER Total ‐                            2.90                    

STUDENT HEALTH ‐ WELLBEING SVC Total ‐                            1.00                    

DEAN OF STUDENTS Total 2.00                     2.00                     1.0                                 

STUDENT ENGAGEMENT ‐ LEADERSHP Total 1.00                     4.00                     4.0                                 

STUDENT ACCESS SERVICES Total 1.00                     7.00                     7.0                                 
EARLY OUTREACH PROGRAMS Total ‐                            1.00                    

EDUCATIONAL OPPORTUNITY PROG Total 1.00                     5.00                     5.0                                 

CLTURAL CNTRS OF ACADEMIC EXCE Total 1.00                     8.00                     8.0                                 

STUDENT AFFAIRS Total 8.00                     34.90                   4.4                                 

OPERATING FUND BASE EXPENDITURES TOTAL* 69.25                   486.81                 7.0                                 

*Since Original Budget, RISS AVP has been eliminated (1.00)                   

UPDATED ADMIN FTE TOTAL 68.25                  



CSU Management and Support Staff Comparison - 2016-17 Actuals (7,000 - 10,500 FTES campuses)
Date: December 21, 2017
Prepared By: University Budget Office
Source: CSU Budget Office Actuals Summaries (CSU Operating Fund - 485 Activity) and Enrollment Actuals
Employees Included: CSU Operating Fund employees (for HSU this includes our Operating Fund and Health & Wellbeing employees)

Full-time Equivalent Students (FTES)

OBJECT NAME Bakersfield Humboldt San Marcos Sonoma Stanislaus
 Average (excl. 

HSU) 
2016-17  FTES 8,351 7,771 10,434 8,414 8,015 8,803                

Full-Time Equivalent Employees

OBJECT NAME Bakersfield Humboldt San Marcos Sonoma Stanislaus
 Average (excl. 

HSU) 
 HSU Delta 
from Ave 

Management and Supervisory 76.81                64.30                115.22              98.99                75.02                91.5                  (27.21)               
Support Staff Salaries 409.18              488.13              501.26              328.17              372.30              402.7                85.40                

Full-time Equivalent Employees (FTE)/100 Full-time Equivalent Students (FTES)

OBJECT NAME Bakersfield Humboldt San Marcos Sonoma Stanislaus
 Average (excl. 

HSU) 
 HSU Delta 
from Ave 

Management and Supervisory 0.9                     0.8                    1.1                     1.2                     0.9                     1.0                     (0.21)                 
Support Staff Salaries 4.9                     6.3                    4.8                     3.9                     4.6                     4.6                     1.72                  

At current FTE/100 FTES ratios, if other campuses had 7,771 FTES, they would have…

OBJECT NAME Bakersfield Humboldt San Marcos Sonoma Stanislaus
 Average (excl. 

HSU) 
 HSU Delta 
from Ave 

Management and Supervisory 71.48                64.30                85.81                91.42                72.74                80.36                (16.06)               
Support Staff Salaries 380.76              488.13              373.30              303.07              360.96              354.52              133.61              

Support Staff/100 Full-time Equivalent Students (FTES)

PROGRAM GROUP NAME Bakersfield Humboldt San Marcos Sonoma Stanislaus
 Average (excl. 

HSU) 
 HSU Delta 
from Ave 

Instruction 0.9                     1.0                    0.7                     0.7                     0.6                     0.7                     0.23                  
Research 0.0                     0.0                    0.0                     0.0                     -                    0.0                     (0.01)                 
Public Service 0.0                     0.0                    0.0                     0.1                     -                    0.0                     (0.01)                 
Academic Support 1.1                     1.3                    1.2                     0.7                     0.9                     1.0                     0.36                  
Student Services 1.2                     1.3                    1.0                     0.9                     1.2                     1.1                     0.26                  
Institutional Support 0.9                     1.4                    1.2                     0.6                     1.0                     0.9                     0.44                  
Operation and Maintenance of Plant 0.8                     1.3                    0.6                     1.0                     0.9                     0.8                     0.44                  

4.9                    6.3                    4.8                    3.9                    4.6                    4.6                    1.72                  

Management/100 Full-time Equivalent Students (FTES)

PROGRAM GROUP NAME Bakersfield Humboldt San Marcos Sonoma Stanislaus
 Average (excl. 

HSU) 
 HSU Delta 
from Ave 

Instruction 0.0                     0.0                    0.1                     0.1                     0.0                     0.1                     (0.04)                 
Research -                    -                    0.0                     -                    -                    0.0                     (0.00)                 
Public Service 0.0                     0.0                    0.0                     0.0                     -                    0.0                     0.00                  
Academic Support 0.3                     0.2                    0.2                     0.2                     0.2                     0.2                     (0.02)                 
Student Services 0.2                     0.1                    0.2                     0.2                     0.1                     0.2                     (0.05)                 
Institutional Support 0.3                     0.3                    0.5                     0.4                     0.4                     0.4                     (0.12)                 
Operation and Maintenance of Plant 0.1                     0.1                    0.1                     0.2                     0.1                     0.1                     0.03                  

0.9                    0.8                    1.1                    1.2                    0.9                    1.0                    (0.21)                 

Support Staff FTE per Management FTE

PROGRAM GROUP NAME Bakersfield Humboldt San Marcos Sonoma Stanislaus
 Average (excl. 

HSU) 
 HSU Delta 
from Ave 

Instruction 37.8                  74.9                  9.5                     7.5                     17.6                  18.1                  56.85                
Research 8.3                     -                    -                    
Public Service 1.3                     1.0                    9.0                     2.0                     4.1                     (3.09)                 
Academic Support 3.9                     6.2                    5.0                     2.9                     4.9                     4.2                     2.05                  
Student Services 5.5                     9.0                    5.2                     3.9                     8.2                     5.7                     3.25                  
Institutional Support 3.1                     4.6                    2.3                     1.4                     2.3                     2.3                     2.36                  
Operation and Maintenance of Plant 9.1                     8.9                    8.9                     6.1                     6.3                     7.6                     1.28                  

5.3                    7.6                    4.4                    3.3                    5.0                    4.4                    3.19                  

http://www.calstate.edu/budget/final-budget-summaries/


Five‐Year Operating Fund Budget History ‐ Management (Admin) FTE by MBU
Date: December 21, 2017

Note: for comparison purposes, FTE have been recast by MBU based on the current org structure

 DeptID 

 2013‐14 

Admin FTE 

 2014‐15 

Admin FTE 

 2015‐16 

Admin FTE 

 2016‐17 

Admin FTE 

 2017‐18 

Admin FTE 

PRESIDENT'S OFFICE Total 2.00             2.00             2.00             2.00             2.00            

HUMAN RESOURCES Total 4.00             6.00             6.00             6.00             6.00            

PRESIDENT Total 6.00             8.00             8.00             8.00             8.00            

UNIV ADVANCEMENT ‐ VP Total 1.00             1.00             1.17             1.50             1.50            

MARKETING AND COMMUNICATIONS Total 2.00             1.00             1.00             1.00             1.00            

PHILANTHROPY Total 6.00             2.00             1.00             1.00             1.00            

KHSU ‐ FM PUBLIC RADIO Total 1.00             1.00             1.00             1.00             1.00            

UNIVERSITY ADVANCEMENT Total 10.00          5.00             4.17             4.50             4.50            

ACADEMIC AFFAIRS ‐ VP Total 5.00             6.00             6.00             6.00             7.00            

CENTRALLY MANAGED COMMITMENTS Total ‐                   ‐                   ‐                   ‐                   ‐                  

ACADEMIC PROGRAMS Total* 4.00             3.00             3.00             4.00             4.00            

RISS Total* ‐                   ‐                   ‐                   ‐                   ‐                  

UNIVERSITY LIBRARY Total 2.00             2.00             2.00             2.00             2.00            

ENROLLMENT MANAGEMENT Total 4.00             3.00             4.00             4.00             4.00            

COLLEGE OF ARTS, HUM, ‐ SS Total 2.00             2.00             2.00             2.00             2.00            

COLLEGE OF NAT RES. ‐ SCIENCES Total 6.00             5.00             5.00             5.00             5.00            

COLLEGE OF PROF STUDIES Total 2.00             3.00             3.00             3.00             3.00            

INFORMATION TECH SVCS Total 4.00             5.00             5.00             5.00             4.00            

COLLEGE OF EXT ED GLOBAL ENGAG Total 2.85             3.00             3.00             2.50             1.75            

ACADEMIC AFFAIRS Total* 31.85          32.00          33.00          33.50          32.75         

ADMINISTRATIVE AFFAIRS ‐ VP Total 2.00             1.00             2.00             2.00             2.00            

BUSINESS SERVICES Total 6.00             5.00             5.00             4.00             5.00            

FACILITIES MANAGEMENT Total 11.00           8.00             8.00             7.00             7.00            

UNIVERSITY POLICE Total 2.00             2.00             2.00             2.00             2.00            

ADMINISTRATIVE AFFAIRS Total 21.00          16.00          17.00          15.00          16.00         

STUDENT AFFAIRS ‐ VP Total 1.00             1.00             1.00             1.00             2.00            

STUDENT RECREATION ‐ WELLNESS Total ‐                   ‐                   ‐                   ‐                   ‐                  

CHILDREN'S CENTER Total ‐                   ‐                   ‐                   ‐                   ‐                  

STUDENT HEALTH ‐ WELLBEING SVC Total ‐                   ‐                   ‐                   ‐                   ‐                  

DEAN OF STUDENTS Total 2.00             2.00             2.00             2.00             2.00            

STUDENT ENGAGEMENT ‐ LEADERSHP Total 1.00             1.00             1.00             1.00             1.00            

STUDENT ACCESS SERVICES Total 1.00             1.00             1.00             1.00             1.00            

EARLY OUTREACH PROGRAMS Total ‐                   ‐                   ‐                   ‐                   ‐                  

EDUCATIONAL OPPORTUNITY PROG Total 1.00             1.00             1.00             1.00             1.00            

CLTURAL CNTRS OF ACADEMIC EXCE Total ‐                   1.00             1.00             1.00             1.00            

STUDENT AFFAIRS Total 6.00             7.00             7.00             7.00             8.00            

TOTAL 74.85           68.00           69.17           68.00           69.25          

*Since Original Budget, RISS AVP has been eliminated (1.00)          

UPDATED ADMIN FTE TOTAL 68.25         

Note: In 2007‐08, Administrator FTE Budget was 68.75 ‐ ten year change is less than 1.0 FTE



HSU Employees by Employee Group
Data: Actual Employees as of October 31 of each year
Employees Included: All University employees (e.g. Operating Fund, Athletics, Housing), excludes Foundation employees

HSU Employee Headcount by Employee Group, 2007-2016

FALL 2007 FALL 2008 FALL 2009 FALL 2010 FALL 2011 FALL 2012 FALL 2013 FALL 2014 FALL 2015 FALL 2016
Union Code Headcount Headcount Headcount Headcount Headcount Headcount Headcount Headcount Headcount Headcount
Administrators 86 87 85 82 85 86 86 86 82 79
Faculty Unit 552 552 539 533 556 582 583 591 612 630
Staff 555 576 559 546 574 582 593 582 603 595
Total 1,193 1,215 1,183 1,161 1,215 1,250 1,262 1,259 1,297 1,304

HSU Employee FTE by Employee Group, 2007-2016

FALL 2007 FALL 2008 FALL 2009 FALL 2010 FALL 2011 FALL 2012 FALL 2013 FALL 2014 FALL 2015 FALL 2016
Union Code FTE (Sum) FTE (Sum) FTE (Sum) FTE (Sum) FTE (Sum) FTE (Sum) FTE (Sum) FTE (Sum) FTE (Sum) FTE (Sum)
Administrators 81.65 82.45 80.36 79.90 82.40 84.20 84.00 85.20 81.20 77.40
Faculty Unit 396.49 393.52 387.71 375.65 393.44 403.67 420.98 426.20 442.50 465.19
Staff 515.84 540.13 526.08 516.51 543.56 548.56 556.94 544.23 561.97 557.40
Total 993.98 1,016.10 994.15 972.06 1,019.40 1,036.43 1,061.92 1,055.63 1,085.67 1,099.99

HSU Employee Headcount Percentage by Employee Group, 2007-2016

FALL 2007 FALL 2008 FALL 2009 FALL 2010 FALL 2011 FALL 2012 FALL 2013 FALL 2014 FALL 2015 FALL 2016
Union Code Headcount Headcount Headcount Headcount Headcount Headcount Headcount Headcount Headcount Headcount
Administrators 7.3% 7.3% 7.3% 7.2% 7.1% 7.0% 6.9% 6.9% 6.4% 6.2%
Faculty Unit 46.9% 46.2% 46.4% 46.6% 46.5% 47.2% 46.9% 47.7% 48.0% 49.1%
Staff 47.2% 48.2% 48.1% 47.7% 48.0% 47.2% 47.7% 47.0% 47.3% 46.3%

HSU Employee FTE Percentage by Employee Group, 2007-2016

FALL 2007 FALL 2008 FALL 2009 FALL 2010 FALL 2011 FALL 2012 FALL 2013 FALL 2014 FALL 2015 FALL 2016
Union Code FTE (Sum) FTE (Sum) FTE (Sum) FTE (Sum) FTE (Sum) FTE (Sum) FTE (Sum) FTE (Sum) FTE (Sum) FTE (Sum)
Administrators 8.2% 8.1% 8.1% 8.2% 8.1% 8.1% 7.9% 8.1% 7.5% 7.0%
Faculty Unit 39.9% 38.7% 39.0% 38.6% 38.6% 38.9% 39.6% 40.4% 40.8% 42.3%
Staff 51.9% 53.2% 52.9% 53.1% 53.3% 52.9% 52.4% 51.6% 51.8% 50.7%

Source: OBI Job History, HSU Employee Profile
October 31 Snapshot Data
Data as of 3/28/2017
/hraps-mhk



2017/18	HSU	Student	Cost	-	vs-	Financial	Aid	
(Senate	Budget	Discussion	1/23/18	–	A.	Enyedi)	
	
	
	
	

 
Financial	Aid		

	

Pell	Grant	 $5,920	

State	University	Grant	 $5,742	

Freshman	Loan	Max	 $5,500	

Total	 $16,892	

 
HSU	Costs	

	

Tuition/Fees	 $7,774	

Residence	Hall	 $5,034	

Meal	Plan	 $4,940	

Total	 $17,748	

Estimated	yearly	cost	to	attend	HSU:	$24,716	

	
	



Fall	2018	Student	Enrollment	Projections	(OIE)	
Discussed	1/23/2018	at	HSU	University	Senate	Meeting;		
Data	updated	on	1/27/2018	
	

A. Headcount	for	Fall	2018	=	7854	(projection)	
Fall	’15	to	Fall’18	headcount	decrease	=	936	enrolled	students	(projected)	

	

	
	
	
	

B. Resident	FTE	Projection	for	Fall	2018		=	7081	FTES		
CSU	Target	for	HSU	=	7603	Resident	FTES	(annualized	average	of	Fall	+	
Spring	enrollment);		
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