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Welcome to the new senators whose terms begin AY19/20! Thanks so much for your service, and I look 
forward to working with you in the coming year. 
 
On March 28, 2019, I received the attached response from President Rossbacher regarding 15-17/18 
FAC, Resolution on Department Chair Compensation Equity Policy.  
 
HSU has contracted with the survey firm that conducts the Chronicle of Higher Education’s “Great 
Colleges to Work For” survey, and beginning March 25, 2019, faculty and staff should be receiving 
emails that provide instructions in how to complete the survey. The response deadline is in the 2nd week 
of April (mine said April 8). The results from this survey will provide a baseline assessment of workplace 
climate for the incoming president, and I urge everyone to respond so that a high response rate for 
improved generalizability is achieved. As the survey instructions explain, the results are confidential and 
answers will not be directly tied to specific employees. The Office of Academic Affairs, coordinating with 
the Office of Institutional Effectiveness, is considering deploying a separate survey instrument to 
measure campus climate for students; this survey process is a bit more involved with a higher cost than 
the “Great Colleges to Work For” survey. It is likely that students will be asked to participate in the Fall 
2019 semester. 
 
Beginning on April 2, the Academic Technology Advisory Committee (ATAC) will be conducting an 
academic technology survey, and the committee encourages everyone who receives the survey to 
respond so that they can get an accurate sense of technology uses and needs. The ATAC was formed at 
the direction of University Senate, to serve as a steering committee for planning and assessment of 
needs related to academic technologies. The charge of the committee includes making procedural and 
technology recommendations, prioritizing communication between technology decision makers and 
stakeholders, facilitating selection and deployment of academic technologies, and evaluation of 
technologies and the needs of faculty and staff who work with students. Members of the ATAC are 
scheduled to give a brief presentation about the committee and the survey at the April 16 Senate 
meeting. Questions about the work of the committee, or the upcoming survey, may be directed to Amy 
Rock, Faculty Co-Chair, amy.rock@humboldt.edu 
 
The process for providing feedback for the ASCSU GE Task Force report continues, with several CSU 
Academic Senates now having passed resolutions in opposition to the report. These campuses include 
Chico State, CSU-Dominguez Hills, CSU-Stanislaus, Fresno State, and San Francisco State. The HSU 
History Department Chair, Rob Cliver, has been working on a resolution similar in kind to these that he 
would like HSU Senate to consider this semester.  Other campus Senates, such as CSU-LA, San Diego 
State, San Jose’ State and Sonoma State are taking a ‘wait and see’ approach and/or are using longer-
term review processes. Campus Senates’ responses to the report will be a main topic of discussion at the 
April 11, 2019, CSU Council of Senate Chairs meeting. I have attached a PowerPoint prepared for the 
ASCSU March 2019 Plenary that attempts to explain some of the main points of the report and to 
address some of the concerns already expressed by campus Senates.  The main objections to the report 
seem to be that that the processes of consultation and deliberation of the GE Task Force were not as 
inclusive and transparent as they could/should be, many campuses are still struggling to comply with the 
mandatory GE revisions of EO 1100 and do not have capacity currently to consider another revision of 
GE, the proposal to reduce total GE units to 42 limits liberal arts education, the suggested prohibition of 
“double-counting” classes that count for GE and as a major course would negatively impact higher-unit 
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majors, and the proposal that the American Institutions requirements could be reduced to one three-
unit course is ill-advised and potentially violates the Title V requirement that established American 
Institutions courses as part of the curriculum (as the PowerPoint explains, the report suggests that 
campuses could have an option to retain AI courses as two separate three-unit courses, one in History 
and one in Political Science, as we do now). The ICC GEAR committee continues to collect feedback on 
the report from the HSU campus community through the form at this link. This form will be open until 
April 28, after which time the GEAR committee, with the help of the ASCSU senators, will compile the 
data for review to form a campus response. The ASCSU has also created a portal which includes a link to 
the report and methods for providing feedback directly to ASCSU (see this link). The Senate Executive 
Committee is considering scheduling a time on an upcoming Senate agenda (April 16 or April 30) to have 
a discussion of the GE Task Force Report; please share your thoughts about when/if you would like to 
have this discussion this semester. Mary Ann Creadon, ASCSU senator and member of the GE Task Force 
responsible for the report, has offered to help facilitate a discussion. 
 
Because we adjourned at the March 12 Senate meeting before he could give us his report on the 
progress establishing the BSN program, Interim CPS Dean, Gregg Gold, provided the following update in 
by answering specific questions that I posed to him. 
 
Where is the program in the accreditation process? 
We are good with the Chancellor’s office. We expect to have the final pieces in-place by to receive 
accreditation from WASC-CUC by June.  Accreditation from the appropriate nursing agencies cannot be 
sought until the program begins in Fall 2020. Obtaining accreditation will be part of the new director’s 
job. We expect that the first class will graduate from a fully accredited program. 
 
Has the response from accreditors been positive?  
Yes, the response is and has been positive.  
 
Where is the program in the goal of $5 million endowment? 
Regarding already pledged firm commitments, we have two million from Saint Joseph’s.  
  
Where is the program re: hiring the Director (search is about to close)? 
The search has closed and the committee will be going over the candidates when the search committee 
meets on Friday (March 29). 
 
Are prospects of Fall 2020 launch of program good?  
Yes, we are committed to launching in Fall 2020. 
 
Are there any foreseeable barriers to Fall 2020 launch? 
Everyone from the Governor on down is committed to a Fall 2020 launch, so while there is still work to 
be done, I don’t see that work as a barrier. 
 
How will first class be recruited and how many students expected? 
There are students from the College of the Redwoods Registered Nursing (RN) and the community who 
are already asking about the program. There is pent up need in the community, so recruitment at this 
point is not an issue. The first class will be 25 students. 

https://docs.google.com/forms/d/e/1FAIpQLSeTGBIh319QqINtyGwS05CGyaCZ9753PkzQBrdMaAYGf9IrBA/viewform?pli=1
https://www2.calstate.edu/csu-system/faculty-staff/academic-senate/Pages/GE-Task-Force-Report-Feedback.aspx
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Any new developments re: organizational structure? Is the plan still to house program in Kinesiology? 
No new developments. Yes, it will still be housed in Kinesiology. 
 
Anything else important to know about the program and/or the progress to 2020 launch? 
Just that everyone is very excited about the program and very much looking forward to the launch.  





Title: General Education 
Task Force Report*

Prepared for ASCSU Plenary March 2019 

(At the conclusion of  the GETF formed in AS-3271-16/AA (Rev) Establishment 
of  an Academic Senate CSU (ASCSU) Task Force to Study General Education)

*See a more exact title perhaps, next slide 



*A More Exact Title Perhaps: A draft set 
of  ideas about general education presented to 
the ASCSU to serve as a launching point for 
thoughtful discussion, debate and revision:  A 
giant peer review



Membership of  Task Force as per AS-3271-16/AA 
(Rev) Establishment of  an Academic Senate CSU 
(ASCSU) Task Force to Study General Education 

• RESOLVED: That the ASCSU define the ideal 
membership of  this task force to include:

• The Chair of  the Academic Senate CSU (co-chair)

• The Chair of  the Academic Affairs Committee (co-
chair)  

• The Chair of  the Academic Preparation and 
Education Programs Committee

• The Chair of  the General Education Advisory 
Committee 

• Two additional ASCSU Senators

• Two campus Faculty  

• The Chair of  the Board of  Trustees (BOT) or designee

• The Faculty Trustee on the BOT

• A representative from the CSU Office of  the Chancellor

• A representative from the University of  California 
Senate 

• A representative from the Community College Senate

• One or two student representatives from California 
State Student Association (CSSA)



Charge of  the Task Force as per AS-3271-16/AA (Rev) 
Establishment of  an Academic Senate CSU (ASCSU) 

Task Force to Study General Education 

“RESOLVED: Given that General Education (GE) is 
under the purview of  the faculty, that the ASCSU form a 
task force to examine, offer suggestions, and report upon 
GE programs system-wide. This task force may engage in 
the following:” (9 general areas listed for consideration)

.  



Our unwavering student-centered focus led to a 
conceptual model derived from best practices
• Best Practices in CSU and US include:

• Coherence: treatment of  GE as a program so students see GE as more than “box 
checking”, intentionality of  student learning

• Scaffolded learning: reinforcement of  skills and abilities throughout the GE program

• Pathways/Themes:  these are developing throughout CSU to assist students in finding 
meaning in GE, maybe leading to minors, areas or emphasis or certificates. 

• Issues examine through different disciplinary lens 



Integrative 
Experiences

Conceptual 
Framework

Multidimensional, Integrative, Intentional 
GE program framework. 

Essential (foundational) Skills that are 
reinforced and scaffolded throughout the 
curriculum. 

Surrounded by Disciplinary Perspectives, 
Cross-cutting Values and Integrative Learner 
Centered Experiences which contextualize 
the GE program.

(The model is included in detail at end of  
presentation)

Essential Skills

Cross-cutting 
Values

Disciplinary 
Perspectives

Integrative 
Experiences



Outgrowth of  Model: Increased Campus 
Autonomy

• UDGE isn’t solely deployed in areas B, C & D, as it is in the status quo; it’s up to the 
campus to determine how they want to scaffold that learning. 

• FYEs encourage scaffolding in packages promoting the values of  a given campus (e.g., 
sustainability, equity, social justice). 

• Graduation requirements that express the values of  the campus, such as languages other 
than English, service learning, and AI, can be accommodated in the GE package.



This is just the beginning 
(Really, we mean that!)

The GETF report seeks to provide a solid starting 
point for discussion and reflection and is offered up 
for wide dissemination, discussion, and ultimately, 
shared governance-based recommendations to 
further enhance all CSU students’ baccalaureate 
education. 



Most feedback to date is on American 
Institutions, some clearly indicating 

unintended confusion
• AI is a Graduation Requirement (up to 6 units).  It 

is not currently part of  GE
• AI is critically important: therefore, it is a Core 

Value in the conceptual model
• GETF sought to explicitly include at least 3 units 

in GE. 



AI and Campus Autonomy: 
Need for Discussion – Some Ideas

1. Adopt one of  the two suggestions from GETF Report:

a. Three units as a Core Value in GE 
b. Three units as a Core Value in GE and also 3 or more units in Integrative Experience

and/or Disciplinary perspectives 

2. Keep as is, a 6 units Graduation Requirement – nothing changes (students required to have 6
units)

3. Three units as a Core Value in GE and leave 3 units solely as graduation requirement
(students required to have 6 units)



Decisions for ASCSU after this Giant Peer 
Review 

Keep Status Quo:  EO 1100 (rev) as is.  Continued student confusion, box 
checking, lack of  student understanding of  purpose of  GE, lack of  coherence 
and intentionality of  learning in GE. 
Adopt some ideas in GETF Report:  Gain a model that leads to coherence: 
treatment of  GE as a program, intentionality of  student learning, scaffolded 
learning: reinforcement of  skills and abilities throughout the GE program.
ASCSU develops something fantastically different that is not the status quo 
and improves on the GETF suggestions.
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